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Foreword 




A guide for women 

is about a difficult subject: learning how to make decisions. Making decisions 
is ndt easy for most people, especially when those decisions are important 
to the individual involved. Yet our world of change and uncertainty demands 
that we make choices, and good ones. Women, especially, have experienced 
rather rapid change in society; new freedoms, new roles, new values have 
A offered n6w possibilities to women and have created new needs far them as 
well. This book is designed to meet the changing needs of women by 
increasing their decision-making ability and by helping them apply the 
dynamics of decision-making to planning their lives in a world of broadening 
and different opportunities and expectations.'In addition. How to Decide 
seeksUo develop a broader concept of women's roles and emerging life 
patteVns, to awaken women to the spectrum of new possibilities opening to 
them, and to serve as a catalyst for purposeful plarthing by women. 

How to Decide is appropriate for women of all ages, from college 
through retirement, but it is especially appropriate for women who are 
trying to make their lives more constructive and satisfying. 

The exercisefs and activities in this book are generally drawn from actual 
life experiences, and they will be most helpful to readers who become 
^^^ctively involved and complete a wide variety of them. How to Decide: 
A Guide for Women has been used effectively in both individual 
and group settings. 

The authors will welcome any comments or suggestions readers 
might have regarding any aspect of this book. 



What, then, might the American woman become? Who 
can she be? Who wiil she be? We might become what- 
ever we want to become, whatever we have the wis- 
dom, the strength, the courage, and the fortitude to 
become. We can be whoever we choose to be. We will 
be whoever we develop ourselves into being. 

M. Louise M'cBee and Kathryn A, Blake, 1974 



*'Helmer: Before all else you are a wifq and 

mother." . * 
"Nora: That I no. longer believe. I believe that' 
before all else I am a human being. Just 
as you are — or at least that 1 should try 
* to become one." 

^ Henrik Ibsen, 1879 
X. . 

"A woman should be seen, not heard." 

Sophoc les ' 

•'Woman's destiny is not just to be attractive, to 
be able to find a smart, rich husbapd, and to be 
a good housewife and mother. She can be all of 
these if she chooses to be. But first and foremost 
she is a person, and she should be treated like 
".one. As a person, she a(§o has the responsibility 
to acquire maximum potential and self-actualizaj- 
tion. The process of defining herself and - her 
identity is her own resp6ii§ibility and should^not 
be 'exclusively dictated by society and .its expec- 
tations, although society can set some guide- 
lines."-^ 

Vijay Sharma, 1974 

"I do priay, and that most honestly and con- 
sistently, for some terrifio shock to startle the 
women of the nation into a self-respect which 
will compel them to see the absolute degrada- 
tion of their present position; which will com- 
pel them to break their yoke or bondage and 
give them faith in themselves; which will make 
them proclaim their allegiance to women. . . . 
The fact is, w^men are in chains and their servi- 
tude is all the more debasing because they do not 
realize it. O to compel them to see and feel and 
to give them .the courage and consciousness to 
<5peak and act for their own freedom, though 
they face the scorn and contempt of all the 
world for doing it!" 

Susan B. Anthony, 1S72 



"I'd like to see the day when a mediocre woman 
can go* as far as a mediocire man.** 

, B<frnice Sandler, 1972 

'*A woman is to be from her house three times: 
when she is baptized, when she is married, and 
when she is buried." 

Thomas Fuller, 1732 

**Woman may be said to be an inferior man." 

A ristotle 

& ' 

'*Not all -swomen want to be astronauts, but 
neither do all women want to be housewives 
and or secretaries." 

hnpaci, 1974 

"A bright woman is caught in a double bind. In 
testing and other achievement-oriented situa- 
tions she worries not only about failure, but also 
• about success. If she fails, she is not living up to 
her own standards of performance; if she suc- 
ceeds she is not living up to societal expectations 
about the female role." 

Matina Horner, 1969 

*'But evefi if all discrimination were to end to- 
^ morrow, nothing very drastic would change. For 
job discrimination is only part of the problem. 
It does impede women who choose to become 
lawyers or managers or physicians. But it does 
not, by itself, help us understand why so many 
women 'choose' to be secretaries or nurses 
rather than executives or physicians. That 
^something' is an unconscious ideology about 
the nature of tjie female sex, an ideology which 
constricts the emerging self-image of the female 
child and th^ nature of her aspiratiorl^ from the 
very first. . . . The '*homogenization" of Ameri- 
ca's women is the major consequence of our sex- 
role ideology." 

. Sandra L. Bern and Daryl 7. Bern, 1973 
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gou don* t 
decide, 

made 
a choice 




Making decisions is commonplace for all of us. 
Some of us make them more consciously and 
systematically than others. Some of us have 
confidence in our skills in decision-making, and 
others .find it difficult to make even the most 
trivial choices. Some people are not awSre of 
many of the choices.' they could make, arid some* 
feel better letting others make choices for them, 
Regardless'^f how you make choices or how 
you feel about making choices, your decisions 
determine your future, A decision is an act, and 

, in taking or choosing a specific action, an indi- 
vidual is^equired to make a commitment ^f 
personal resources that cannot be replaced. 
The resQurces committed might involve time, 
money, a personal relationship, a career, a style 
of life, or even a strongly held belief.- A decision 
might be painful, pleasaAit, or anxiety-produc- 
ing, or it might relieve a troubling situation. A 
decision can be and do all these things, but most 
of all it means taking action. It means getting off. 
the fence. It can be a way to move you toward 
what you want or what is important to you and 
give you control and freedom over your life. 
In today's world and in the future everyone 

• will be called on to make more choices as 
changes evolve in an advanced technological 
societyi^Perhaps no one will be more aware of 
the implications of increased options than the 
American woman who is exploring and testing 
new roles and opportunities that heretofore 
have been unavailable to her or that she has 
found unacceptable. The woman of today has 
been .thrust into a new set of con,dftions that 
have great implications for her personal, educa- 
tional, and career life. As is true for anyone fac- 
ing new and impoftant choices, this situation is 
likely to cause anxieties. Ajitliough the freedom 
to choose may be clearly;^|jp|tif§nt to a person, 
the ability to choose may%<5t 6e so apparent. 
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Indeed, most people, men or women, old or 
young, have had little help in learning how to 
make well-informed, Avell-considered choices. 
The problem of acquiring skill in making 
ecisions is especially acute for women. Many 
Women are not aware of^the choices open to 
them. They may feel anxious, confused, uneasy, 
or frustrated because their experiences have not 
prepared them for deciding. And even when 
^hey have learned how to make effective deci- 
sions they may not be able to take action unless 
others appfove. A woman who is anxious about 
the very notion of making a decision is hardly 
in a position to take advantage of newly avail- 
able options relating to her education, her 
career, and her life. 

• It js the purport of this book to help women 
learn decision-making skills so that any uncer- 
tainties they may have about making choices 
can be reduced and any anxiety they may asso- 
ciate with decision-making can be lessened. The 
decision-making process you will follow in these 
pages can apply to any decision, whether it is 
personal or. whether it relates to your career. 
The word "career'' as used in this bopk refers to 
lifelong learning, living, and working experi- 
ences. The book is intended to help yQj||learn ta\ 
use what you know to get what you wanlbut of 
life, whether you are a student, a business execu- 
tive, a housewife, an^rtist, a mother — or some 
combination of these. 

In other words, this book is directed to you, 
a unique individual. It is based on the idea that 
people wh^learn to decide effectively can direct 
'their lives effectively. It can help you to focus 
on what is really important to you, it can teach 
you how to evaluate and use inforniation in 
making your decisions, it can provide you with 
some techniques by which you can identify and 
explore new alternatives — and it can encourage 




ypu to take action. LikQ many others who have 
learned to use the decision-making process, you 
may. find greater freedom in your life and learn 
ways to develop greater control over what you 
do and what you plan to do in the future. 

A good beginning in gaining greater freedom 
of choice and control over your life is to ex- 
amine some of your attitudes toward yourself 
%nd toward other women and what effect these 
attitudes are having on you. For example, what 
do you think a woman should be? How binding 
or important to you are some of the stereotypes 
about women? The self-evaluation^in the fol- 
lowing pages can help, you confront your image 
of appropriate "feminine^ behavior. 
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What people think of themselves, as well as what others think of them, has a great 
deal to do with what decisions they make. Sometimes your perception of yourself 
may be inaccurate, and Sometimes your perception of what others might think of 
you may also he inaccurate. If you get things out where you can examine them, you 
will probably find them easier to deal with. The statements listed below .sum up 
some common attitudes and ideas, things many people seem to believe. As you go 
down the list check the ones you believe are essentially true. 



Women as Workers 

More women would work if their 

husbands would encourage it. 

Women handle routine, detailed, re*- 

petitive work better than creative 
imaginative tasks. 

Women who work ^re taking jobs 

away from men. 
— ^^Women prefer working for a male 

boss. o 
Women have a responsibility to put 

their talents to work outside the 

home. 

A college degree is a waste of money 
for women if they never expect to use 
it through gainful employmeftt. 

Women as Wives and Mothers 

_^ A woman, who works full time can- 
not possibV be as good a mother to 
her grade school children as one who 
stays home. 

J A woman's first responsibility is to 

be a companion to her husband and 
a mother. 

__.Husbaiids who feel threatened by^a 
careerist wife are unsure of their 
masculinity. 



Women have lost their own identity 
when they have' to t)erive their only 
.status-from their husbands. » 
The man is the head of the house- 
hold. 

Every woman is looking for a prince, 
a man to take care of her. / 
' - The only place for a woman is in the 
tiome. 

Women as Persons 

. Women tend to respond emotionally; 

men respond intellectually. 
Women have less need to achieve 
than men in the working world. 
Women tend to feel inadequate. In- 
stead of using their mistakes for 
growth, they use them as justification 
for dropping out, for quitting, or for 
putting the blame on someone else. 
- Women's image in the mass media 
overly emphasizes beauty, fashions, 
or homemaking values. 

Women do not want full equality if 

it means equal responsibility. 

Women are by nature more mediat- 

' ing and cooperative than men. 
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keeps yon fiom deciding? 



Women as Dectsion - Makers 

Women lend to make decisions' in- 

^ luiiively, not rationally. 

^ Women are not permitted to make 
important decisions; society or their 
families maike decisions for them. 
Wornen are too emotional to make 
well-informed, well-considereti deci- 
sions. 

V. Women tend to let others — hus- 

bands, pafCnts, friends — make deci- 
' sions for them. 

Women lack conviction; they do not 
stick up for their choices. 

L'ook back over the list at the state- 
ments you have checked as-representing 
esseritially what you think. Have some 
of these beliefs affected your decisions? 
If you think they have, can you identify 
the ones that may have been serious ob- 
stacles to youT going after what you 
want? Put an "MV next to the statements 
that are the most serious obstacles to 
your making a decision. Put an "L" next 
to those that are the least serious. 

Have any of the above beliefs affected 
a recent decision you have made? If so, 
give an example: 



that have affected your role as. a decrw 
sion-maker? What are they? 



Are there other statemerfts you be- 
lieve or others belie^ve about women 
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Most women responding to these 
statements find several in each category 
that have affected their decision-mak- 
ing -or their ability to take action to 
move toward what they want. Others 
find whole categories relating to how 
they direct their lives. The catc^gory 
"Women as Decision-Makers" is the 
one that many women find to be the 
most flifflcult to deal with. How do you 
make a decision and then have the cour- 
age to stand up for it? 

If you feet that way or find obstacles 
in any of the above categories, youVe 
not unlike a lot of people who are trying 
to make their lives more safi!5fying, and 
this book should be helpful to you. 

Sometimes in learning to make deci- 
sions it's useful to examine how other 
people have handled th^^ii' lives. In the 
foUgwing pages you'll haVe an oppor- 
tunity to observe and study how others 
have dealt with critical ^lecisions i^their 
lives. As a starting point, read about 
Marlene. While you are observing her 
situation, try to ascertain how the state- 
ments you have just read may have af- 
fected Marlene's role as a^oman, her 
life plans, and her decisions. 
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Marlene is ^'college student. She attended'a lecture 
on the changing role of women and felt confused 
by some of the things she heard: ^ 

■ ' ' /* * 

• Of the nearly 32 million women who work in the 

United States almost 3 out of 5 are married; -> 

• Women havd^ always had jobs; they have rarely 
been permitted careers. ^ 

• Fewer than 1 percent of all women workers are in 
"professional" positions such as physician, lawyer, 
scientist, editor, or senator.^ 

• If you elect not to work, not tp enter a profession, 
or; if you dect to stay home — that's your business. 

• People are different, and therefore they should/ 
make different choices. 



Marlertehad always thought she would marry, have 
ahome\ and raise children as her motheriiad done, 
that this was the major purpose of lier life. A career 
outside her home v(pvid be inddentsd, a remote 
possibility. Now she was wondering vihat would 
best satisfy her. 

Did she really want to be like her mother? Lately, 
Marlene had^dfetected some feelings of dissatisfac- 
tion in her mother, perhaps even resentment that 
her husband and childrep-^ere taking her for 
granted. What would cause her to feel that way? 
Her mother had graduatietd from college, taught 
school for two years, and then married a man who 
provided a good living for her and their three chil- 
dren. Apprehensively, Marlene questioned he^own 
plans for the future. Whom would she marry, or 
did-she want to marry? Did she want a career? 
Could she marry and have a career too? 
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Nobody had ever really encouraged Mariene to 
^ think about what career she would like. She had 
been told that she might consider being an art 
teacher, that this would be a good choice for a 
woman. But she did not want to be an art teacher. 
She wanted to be an architect. She wanted to draw 
house plans, not pictures. But would she evei: finish 
that? All her friends would be married before she 
even finished school — and she thought she wanted 
to get married. Why not go ahead and majo^in art 
education and then, after she married, if she still 
wanted to be an architect maybe she could go back 
to school. 

"Certainly," Marlene ^thought, "I must have 
more decisions to make than my mother ever did." 
She drifted from one decision to another. On^ day 
it was like this I the next it was that. Occasionally 
she felt confident, but generally she felt.lost and 
without direction. She couldn't make a decision she 
could stick to because she wasn't sure what she 
wanted. 

Write-in your answers to these questions about 
Marleqe : 

Why is Marlene confused? * 



Have you been asking yourself some of thaques- 
tioHfS Marlene is considering? Have they affected 
your thinking? 



Will considering the life of her mother be helpful 
or not helpful to Marlene as she begins to consider 
a'plarrfor her life? Why? 



Not helpful: 



Marlene's mother may be typical of many 
women who think about the future in a general way 
without considering what their decisions about job, 
marriage, and family may mean to them personally 
5, 10, or 15 years later. How can Marlene avoid a 
similar predicament? 



What will your Ufellne be like? 

Women follow varied life patterns, some the tradi- 
tional family pattern followed by Marlene's mother, 
working only after formal education,' son^e a single 
person's pattern in which work assumes a signifi- 
cant part of life, and some a dichotomous career- 
family pattern of work with"only brief leaves for 
having cMdren. Most women tend to fall statis- 
tically close to the pattern of Marlene's mother: 
first child bom at age 26, last child born at 29, and 
the last child entering school at age 35. Consider 
the life pattern drawn in the box at the top of this 
page. What does it tell you? Do you think of yoriir 
life as having ups and downs like these, as having 
a shape? Does it seem familiar? Why? 



Helpful: 



1 
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jln the spaces Ijplojw, draw a lifeline for a woman you know jvell, perhaps yqur mother or a 
close friend, and a lifeline for yourself. Each line can have its own shape, but each should' 
begin at a point ybu consider to be the beginning of the life and terminate whejfe you consider 
the end of thQ life to be. Write in the events that shape the lifelines you tira\Y7After you have 
plotted your lifeline to where you are today, continue shaping it by projectjing how you would 
Kke it to look in the futUTje, 



The lifeline of a woman you know well 




Your lifeline: 




Most lifelings^re different, or at least they're shaped by different events and different actions 
or decisions.^hat decisions made the lifelines you've drawn above different? Ho\v many of 
the actions that shaped your own lifeline resulted from choices you made, and how many from 
choices others made for you? Is there evidence of action you've taken without really making a 
decision — that is, something you aid simply because it was expected of you? 




affect yoiir Hfeline 
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Once again draw 3 lifeline for yourself, but don't write in your age or the events that shaped the line. 



Now put the following symbols along your life- 
line. Put (!) where you took the greatest risk of 
your life. Place (X) .where you encountered an 
obstacle preventing you from getting or doing 
what you wanted. Use (O) to locate a critical 
decision that was' made far you by someone 
else. Put ( + ) at the point of the best decision 
youVe ever made and (— ) at the worst deci- 
sion you've made. Finally put (?) where you 
see a critical or important decision coming up 
in the futwe. It might be helpful to describe 
wHjat each symbol represents. 

Consider your lifeline carefully now, compile 
with symbols. Have you learned anything that 
surprises yqu? 



How ha^ decisions affected the shape ofsyour 
lifeline? ^ 



Did ybu actually make the decisions that af^ 
fected ^our lite? ^ ^ 



Learning to Decide 

Most people have had little practice in learning 
and applying dfecision-making skills, and yet 
everyone is constantly being told or asked to 
decide. Practice in learning and applying deci- 
sion-making skills might help you with some of 
your problems. 

A good way to reduce the number of difficul- 
ties you might experience in making decisions 
is to learn some of the things that are involved 
in this process. Consider the statements in italic 
type below drd try to respond to the questions 
following them. 

A decision is the act of a person in choosing, 
selecting, or decidirhg among severdl possibili- 
ties. 

Write down an infportant decision you face 
•right now: ' ' 

/ — 



What majces this decision important? 
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A decision can be rated as critical or im- 
portant if it has something to do with what you 
can or cannot do in the future, if it affects others, 
if it is important to you, if it is difficult to resolve 
immediately. 

A decision is not possible unless there are two 
or more courses of action to take. 

What are the alternatives (actions you can take) 
related to the decision you listed on page 11?^ 



the outcome, A good decision does not guaran- 
tee a good outcome, because you cannot control 
the outcome, A good decision will increase 
r your chances of having a good outcome. 

What is a good decision you have made? 



Why was it good? 



An outcome is the result, consequence, or 
aftermath of a person* s action or decision. 

What outcomes, good and bad, can you predict 
for each of the alternatives you listed above? 



// is the individual who ^akes each decision 
unique. Two individuals may face a similar de- 
cision, but each person is different, and each 
may want a different outcome. 

Write down a poor decision you have made: 



Why do you consider it to be a poor decision? 



Most people say that a decision is poor if the 
result was nof what they wanted; however, a 
person has direct control over the decision, not 



A good decision is one in which the skills of 
decision-making are used to choose the alter- 
native that is best dccording to the decision- 
makers preference. The goodness** of a deci- 
^sion is based on how it is made, not on how it 
turns out, A good decision could yield a bad 
outcome, and a bad decision (one poorly made) 
could yield a good outcome. 



What is a career decision? 



A career consists of those major activities, 
related or not related to work] which are of 
prime importance during one's life. Any deci- 
sion you feel is importajit (criticdl) enough to 
include on your lifeline may be a career deci- 
sion for you. 

In sum, decision-making is a lifelong proc- 
ess. It should help you to: 

Recognize and define the decisions that will 
determine what the rest of your life will be. 

Career planning is a continuous process. You 
have been and will be making many decisions 
relevant to career plans — decisions about a col- 
lege major, about summer work experien^/s. 
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about marriage, about finding a job, about re- 
tirement, about having children, and about your 
life goals. ' 

Know yourself — what is important to you, 
what you can do, and what you want to accom- 
plish. To understand yourself as a unique per- 
son and as a woman, you need to examine your 
^ altitudes toward the role of women, recognize 
) any conflicting values you may have, explore 
the values you have relating to work, and estab- 
lish short-range and long-range . objective! 
Your experiences can provide you with knowl- 
edge of your abilities, aptitudes, and interests. 

Evaluate the information you already have 
— rand seek, evaluate, a^d use new information* 

For example, if you are making decisions 
about an occupation, you must know something 
about opportunities and limitations in the fields 
you are considering. Yob need information 
about supply and demand for particular occu- 
pations, job characteristics, skills required, and 
education necessary. You need to be able to 
assess the risks and costs iaivoFved in the alter- 
natives that are available. 

Develop a plan ^of action oi(. strategy for 
attaining what you want. Learning decision- 
nfiaking skills will be useful in formulating a 
plan of action that relates what youoconsider to 
be important to the optipns that are available. 

Develop skills that will help you overcome 
the obstacles women face in attempting to im- 
plement new life plans or change undesirable- 
existing characteristics or conditions. Decision- 
making skills are learned and caif be applied ' 
to all your important choices, whether they" 
involve personal, educational, or occupational 
matters. ' . « 



CHECKPOINT 



Do you know wh^je you stand as a woman? 
Write a statement that summarizes >our basic 
feelings or thoughts with regard to yourself as 
a woman in today's world. 



Before going on, you might find it helpful to 
consider the following questions. 

• How confident are you that you understand 
yourself — your interests, values, and abilities? 

• Do you w^nt to know how to make your own 
decisions about your career and life and feel 
more confident that your decisions are good 
decisions? ^ 

• Can you accept resp^sibility for your own 
decisions, regardless of their outcomes? 

• Can you establish or set goals for yourself? 

• Do you know how to identify the barriers or 
obstacles that might prevent your attaining a 
specific goal you might set for yourself? 

• Do you know where and how to find informa- 
tion and help to overcome these barriers or 
obstacles so that your goal might be reachable? 

• How important is it for you to develop skills 
that will help you get what you want in life? 

The next pages in this book deaf with a very 
important step toward developing these skills — 
learning what is important^U) you and how im- 
portaht it is. 

If you want to try learning more about your- 
self go on to the next section. It's your decision! 
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WHAT is important to you and HOW important is it? 



Up id this point you have examined the kinds 
of general attitudes, experiences, and values 
tfiat you hold or that society holds that have 
had something to do with the freedom and 
control you have had in your life, especially as 
it relates to gAting what you want But before 
you can move effectively toward what you 

^ want, it is- important to discover what you 
know about yourself — things such as yoiir 
values, abilities, interests, and special talents. 
Most' important in this discovery process is to 

. learn to understand ^yourself — what is im- 
portant to you and how important it is. Learn- 
ing what you value and what your value 
priqrities are requires a great deal of thought 
as well as a study of your behavior. What is 
important to you tends to show up in what you 



do — what actions you take, or what decisions 
you make. Sometimes it is very difficult to ftpd 
out what you value becaus^,. people do,^rn 
new values, values eh^ge over time, and' so 
do value priorities. So, what is important to 
you today may not have been important to you 
five years ago atiS, may not be five years from 
now. » 

In this section you vyill participate in a series 
of activities to help you discover what is im- 
portant to you and how you can use this knowl- 
edge in moving toward what you want m life. 
Knowing this and more about your interests, 
abilities, and special talents is vital if you ex- 
pect to make well-considered, well-informed 
choices about anything. 



What do you want in life? 



To get an idea of how vital it is to learn what is really important to you, try 
the following exercise. Don't worry if it's difficult or even impossible for you 
to respond to some of these questions. If you can't respond now, you can 
come back as you learn more about yourself and complete the exercise. 

Write down three things you want most in life: 

1. ^ . ^ 

2. , 

3, 



Examine what youVe written down. What does each thing have to do with 
what is important to you — what you value? 

1. ' 



2. 



3. 



2iJ 



Now, try to think of ac^am, some things you've done recently that show 
you have done somethiifg to support what is important to you and that, 
consequently, have moved you toward what you want in life: 



o2. 



After you have studied all your responses, what have you observed? Do your 
actions support what you say is important to you? How? 



Are your actions moving you toward what you want? How?_ 

^ 



If you're not satisfied with the actions you've taken, can you think of what 
obstacles might be preventing you from getting closer to what you want? 



fVhat action should you have tqken? 



At this point, can you think of any ways of getting around the obstacles you 
listed? What are they? 



The following exercises are to help you discover what is important to you, 
what you really yalue. 

-ERIC 'dl 



Sharon: Using values in maldng a career decision 



Eakh woman is unique because of what she values 
and what she reveals about her values in the decisions 
she makes, Values affect the "gofjdness" of possible 
alternatives, what action will be taken, whatinforma-^ 
tion is rS^^uired to make a decision, and judgment of 
the outcomes, " . 

Read over the story that follows. Try to identify 
what Sharon values. Then use those values (which 
may differ considerably from yours) irf making de- 
cision for her. » 

After one year at the university, Sharon feels that 
college is not the place for her. Her grades show her 
to be a good student. She feels, however, that too 
,i3nuch money is b^eing spent on her education. She 
also feels that going to Qollege prolongs the time be- 
fore she can become independent. Sharon's parents 
are against her leaving college. They insist that all 
their children ^e,t a college education. Leaving col- 
lege would not totally satisfy Sharon. She still feels 



the need to be someone and to dp .something with hef 
life. After much deliberation, Sharon looks into a pro- 
gram to tfain p(^ople wanting to become telephone 
in.stallers. Although her mother thinks women who 
go into the skilled trades ate "unladylike" and ag- 
gressive, Sharon likes working outdoors and having 
a great deal 5f independence while she works. She 
would have freedom to go out on her own, to control 
the speed of her work, atid to manage her time. As 
an installer, she would do a variety of things, all re- 
quiring special skills. The work would be hard but 
stimulating both physically and mentally. She likes 
being involved in physical activities, and she feels 
she could get great satisfaction from meeting the 
physical demands and the challenges th^^ job would 
make on her energy and determination. At the end 
of the day, Sharon could carry home a feeling of-ac- 
complishment as well as good pay. 



Sharon values: 



Sharon will decide to: 



If* she decides to become an installer, what kinds of objections will she get 
from her college friends, her parents? What pressures from society might 
she feel? — — __ ___ 



Working in the skilled trades alloWs women who like Outdoor or manual 
work and womjen who like independence and freedom to move about on the 
job to express^hese preferences. Average minimum wages for plumbers, 
carpenters, electricians, painters, and other workers in skilled trades range 
from $6 to $10 an hour. In many trades apprenticeships, for learning while 
being paid, are available. 

List below some other advantages for women entering skilled trades. 



What do you consider to be the disadvantages? , ^ — , — ^ 

- : - - ' -) 

What unusual qualities might one need to make the choice you think Sharon 

^ makes?, — 
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Dream a little 
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If you-M/ere free ^nd could do any kind of work you wanted. 
What'^tild it be? Dreaming, and ignoring any possible bar- 
riers, write down what you would really like to do. Be as specific 
as possible, y 



Close your eyes for two or three minutes. Imagine that you are 
in the situation or occupation you have named — doctor, law* 
yer, secretary, homemaker, manager, explorer, engineer, social 
worker, professor, auditor. Where are you? Describe the setting. 



What are you doing? What otlier people are there? Whbt are 
they doing?. ■ 



ABORTION ISNT 
THE ONLY WAY 
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Did you have any special tr^ning to get where you are? "What 
skills or abilities are required? 



What is especially important to you regarding what^^ou are 
doing? \ V 



2.^ 




Now come back to the present. 

How much do you really know about this occupation or activity? 



What are some ways that values, interests, and abilities relate 
^ to this type o( occupation? ^ - 

^ What alternative occupations or situations might you consider? 



What new information do you need before choosing^bls occu- 
pation? 



AMOA ia Amvrica't only Musical 
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ACCOUNTING 

Hie career where today's woman 
takes a back seat to no one. 



Then'fl • growing demand 
for AccounUnu fn today's 
buiincaa world. The fact is. 
one out of every five 
•ccoununu it now ■ woman. 
And y«u can now get the 
career (raining that today'a 
employer! are looking for- 
in your tpare time, in your 
own home- with ICS. Sea 
for younelf by mailing thti 
coupon today to: 




School of Acrountinc 
Scranton. Pa. 1851S 
Pleat* tend me- without oblica 
tion-frea Career Cuidance Book 
let and "Demonstration Lctson*' ir 
Accounting. 

An 



Ciiy iiuta tip 

ACdieoi re£jioyci> MAnow mow ^^^^^^ 



Is what you want still a dream, or Ls it a possibility for you!! 



Now, try to look back 5 or 10 years. What would you have said 
then that you would like most to do? 

Have your values changed? If so, in what way? „ 



How do you feel.alH)ut this change? 



Sometimes a dream can end in a rude awakening. What is 
desirable and appealing may appear to be impossible. A kind 
of ceiling can develop over one's life preventing one from really 
moving toward what is desired. This ceiling is sometimes self- 
imposed a'nd sometimes imposed by others. And, more often 
than not, it is the result of a value conflict. Conflicts can be 
among several things that are important to you, forcing you to 
give up one thing if you choose something else. Or, a conflict 
can be between what you think important and what others 
tl^ink is important. Difiicult choices generally involve a value 
conflict. In career planning, for example, some women experi- 
ence a conflict between career and marriage; others experience 
the conflict between being successful and being feminine; still 
others might feel the conflict between what tfiey want and what 
others want for them. 
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in the story below, Kim has found that various conflictslin her life are making her choice difficult. 

See If you can identify somejof these conflicts. 



Kim is thinking about dropping out of the program 'for a 
Master of Business Administration in the middle of her 
first quarter. She got married in^the summ^l* to a young 
man working on a master's degree in art. She did well in 
her undergraduate major, psychology, but the courses she 
now has in accounting, quantitative analysis, economics, 
and statistics present material that is interesting but new 
to her. She is haying to study a great deal, even at times • 
when her new husband wants her to spend time with him. 
She feels that after she graduates the jobs she might get 
will Jje^even iijore demanding on her time.' She wants to 
have a family. She is getting more and more behind be- 



cause of the demands of houseworlf and entertaining 
friends. She decided to major in business because of satis- 
fying jobs she has had in retailing and office work, because 
she likes competition and the chances for success, and be- 
cause of the availability of jobs for women in the area. 
She talks with her professors who encourage her to con- 
tinue. One even suggests that if her husband goes into 
freelance art she may need to work. If she drops out, she 
is thinking about getting a teaching certificate so she can 
get jotxs if her husband moves around and so she can move 
in and out of the world of work. 



Kim:...co]]flicti]ig 

21) 



Describe the value conflicts Kim is experiencing: 



Consider these statements: - ^ 

' Marriage and career do. not mix4 * - ^ ^ 
Working is acceptable only if it do^s iiot interfere with home re- 
sponsibilities. 

The man should be the primary breadwinner qf the family. 

Women with small children should not work. 

Teaching is a more practi^l field than business for women. ,r 




Can you identify otli^r conflicts? 



/ \ ...... , - 

Wliat decision do you think Kim should make? Wliy? 



What are some values that appear important to Kim? 



By making the decision you think she should make, what might be some 
of the results, both favorable and unfavorable, that Kim rtiight have to 
face? 



Describe a decision you have made in which you encountered cdnflicjting 
values. Write down all the important details. 



How did you resolve those conflicts? 



What were some of the results? 



Would you do it the same way now? Why? 



In the following exercises, you will learn some ways to resolve conflicts by ordering 

your values, by setting goals, and Sy differentiating wHgiiyou like to do from what you do well. 




Sometimes ifs difficult to do wliat you want to do 



Barbara is 25, single, and wants a career in bank- 
ing. It is a field that offers great variety and opportu- 
nity to advanc^. When she graduated from college 
Barbara worked during the summer in a bank, but 
since she could not get into a "training program 
without some graduate courses in banking she 
took a job as a secretary to earn enough money so 
she could return to college and complete a master's 
in business administration. As a secretary, Barbara 
was ^very successful and within three years was 
made an administrative assistant, which required 
about half secretarial duties and half time working 
with* statistics and accounting. In spite of the fact 
that her boss encouraged her to stay on and even 
offered her an additional raise, she decided to re- 
turn to college and pursue her goal of working in 
banking. Barbara earned her M.B.A. and began 
applying for positions in various commercial and 
savings banks. She was especially interested in 
trusts, investment banking, and loans, and not the 
administrative sfde of banking. At the time she 



' applied for jobs the opportunities were very scarce, 
and she received only one offer to work in a bank 
— a savings bank where she would be trained to 
be a bank manager. She was not interested in being 
a bank manager, Through friends and the efforts 
of a placement office, she was offered several jobs 
as a secretary, a job as an executive secretary to the 
president of a large corporation; and a job l^s a 
sales person in a computer firm. All the nonbank-* 
ing jobs paid at least a thousand dollars more than 
the bank position, where the starting salary was 
$9,000 for the first two years. The executive secre- 
tly position paid $15,000 an4,the computer sales 
$17,500. Barbara didn't feel confi<^nt about sell- 
ing, and she was reluctant to take a secretarial job, 
even at such a high salary, because she feared she 
might not be able to get into a banking position at 
least to try what she felt she wanted to da Time 
and especially money seemed to be running out. 
She was living on a $500 loan, and she fleeded 
work cjesperately and soon. 
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What do you think she decides? 



Why? (What does sl|e value?)_ ^ 



What would you decide? Why? (What do you value?) 



What are the major conflicts that have to be faced in this decision situation? 



* ^^^^ Barbara decides^ see page 24 . 



Considering your values in a critical decision 

It is not easy to discover what is important to you, and it is even more diffi- 
cult to decide what values are more important than other values and just how 
much more important they are. Yet, it is virtually impossible to make a well- 
considered choice if you don't know what is important to you and how 
important it is in a given decision situation. The following exercise provides 
a way to begin considering your values in light of a critical decision you have 
made or that you have to make in the future. 



23 



First make a list of all the things that are important to you. A -good 
way to go about this is to think about things that you spend a lot 
of time thinking about, or things that you would like to have as part 
of your life. A sample list might include ^ords like these: 




-uoD B s^ucq imDjaiuiuoD omj qjiM suopisod 
psjajgo SBM sqs lUBjgojd Suiurejj jgq ucSgq Bjcq 
-JBQ sqjuoui 39jqjL vJfUBq sSuiabs aqj qjiM 
lUBjgojd guiurej)**jB3A-0Mj aqj if9nojm SuioS 
SBM dqs snqM sdpiunyoddo Sui^ucq |cpjduiuiOD 
3jB3ps3AUi o) aiqissod aq jqStui ji jcqj jqSnom 

3J0UI pajuBM aqs jbijm pjBMOi jaq 3aoui pinoM 
3DU3U3dx3 Supjucq AuB jcqj puB pajUBM ApiBUi 

9qs *SupjuBq jo ppij dip ui pajUBM aqs jbijm 
AipBXS o) pcai )ou pip puB SS31 piBd ji qSnoqiiv 
*uoptsod Supjucq aqj 35fB) pappap Bjcqjcg 

pappap i^juqjug luq^v 
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In the space below, write down the values that are important tp you. 
You may choose some from those values shown on page 24 and/or add 
others that you can think of. 



After you have made your list, rank each of the values. Put a ( 1 ) next 
to the item that is most important to you, a (2) next to the item that is 
next most important, and so on, until each "value" you listed has a 
number or priority. Check your ranking by trying to relate action to 
your values — that is, what have you done lately that indicates that 
you value what you say you value? 

30 



When you have completed the list on page 25, think 
of an importank decision you haye facing you now 
or that you expect to face in the future. Write the 
decision down. Your decision might come from 
questions like: What shall I do with the rest of my 
life? What job should I take? What should I take 
- when I return to school? As a middle-aged woman , 
what occupation should I pursue? What can I do 




1 Now that you have identified your decision, try to think of all the alternatives, 

actions you might take, in this situation. List all the alternatives you can 
think of, including those that may not appear to be acceptable to you at this 
time. ^- 

t 
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Now list your alternatives again under Alternative 
1, etc., on the lines below. Under each alternative, 
write all the values you listed on page 26 that this 
action would accommodate if you chose it. If you 
think of other values or of new alternatives' as 
you're doing this exercise, feel free to add them to 
your lists. When you v/rite down the value under 
each alternative, be sure to put the number next to 
it that represents its importance to you (its rank- 
ing). If your decision 'has to do with what to do 
for the rest of your life your exercise might read 
like this: 



Alternative 1: (^o/eA^ Or} t^^^^^T^Sy^ jOAjS'^^'a/yyi 7^ ^/ie^isa^ "^P^^^^Mi^d ^^^^ 



Values and their ranks: 



-/-/oncdf^ 0) 



^A^%^o (9) 



Alternatives, acceptable and unacceptable 



Alternative 1: 



Values and their ranks: 



Alternative 4: 




Values and their ranks: 
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^ g ' Alternative 5: 

t'iyalues and their ranks: 



3> 



Alternative 3: 



Values and their ranks: 



27 



When you have listed your values under each alternative, 
look at the results and try to answer the following questions. 



Which alternative accommodated i^mo.st values you listed? 



Which alternative accommodated the most important values you listed? 



Which alternative do you think is the best choice? Why? 



3.5 




Relating your >^ue$ 



Actions reveal most clearly what a person values. If 
you are willing to spend your time and energy doing 
something, or consistently choose it over something 
else< you are probably revealing your values. What 
you value has a great deal to do with the kind of work 
you might want to do. 

Beside :the numbers in the chart below write 10 
thmgs you have done during the past year. The list 
do^s ^'^t have to be in order of importance. Include 
paid and nonpaid activities, things you do for pleasure, 
thifigs that relate to work or leisure. 
. On page 31 is a list of 10 common work'^yalues. 
Write these values in the spaces provided at the top 
of each successive column in the chart and then fol- 
low the directions given for each. 



1 0 things you have done in the 
past year ' 





3. 



4f^ 



5. 



6. 



8. 



9. 



Total 
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1 INTEREST. In ihexolumn you have labeled IN- 
TEREST, put a check by any activity on your list 
y that you did because you really liked doing it. Ft is 
(^Jlpne of your spepial interests, and you find it a 
^ ^ ^ stimulating activity. 

2 INDEPENDENCE. In the column you have 

labeled INDEPENDENCE, put a check by any 
A activity you did because you like to do things on 

your "own, without having a lot of orders and direc- 
tions. You like the feeling of being independent. 

3. SELF-EXPRESSION. In the column you have 

labeled SELF-EXPRESSION, put a check by any 
activity you did in any area of your abilities be- 
cause you feel that using your natural talent or 
\ * ability helps you express who you really are and 

* what you do well. 

,4 i . . SERVICE. In the column you have labeled SER- 
VICE, put a check by any activity you did because 
it had meaning for others or because it was for 
another person\s benefit. You have a need to help 
others, and you like to do a good and Useful job 
wherever you are needed. 

5, LEADERSHIP. In the column you have labeled 

LEADERSHIP, put a check by any activity you 

» did because you like to use your leadership abilities. 
You enjoy planning and organi2:,ing a program or 
activity, and you get a feeling of satisfaction from 
knowing that you can direct and supervise the ac- 
0 "tivities of others. 

6 REWARD. In the column you have labeled RE- 
WARD, put a check by any activity you did be- 
cause you expeqted to receive money or some other 
kifl4^reward. Perhaps you received the approval 
of .somcbne significant to you or perhaps you earned 
a special privilege like being invited to join some 
select group. 

7 ACHIEVEMENT. In the column you have labeled 

ACHIEVEMENT, put a check beside any activity 
I yoordid because advancement and growth are im- 

portant ta you. You like to do things well, to do 
your best when you do something. ^ 

8 RECOGNITION. In the column you havelabeled 

RECOGNITION, put a check beside any activity 
' you did because recognition of your work by others 

is important to you. You like being respected, hav- 
ing prestige, and receiving approval for what you 
do. 

* 9 . >. . .VARIETY. In the column you have labeled 

VARIETY, put a clfeck beside any activity you 
did because you like to do new and different things. 
You don't like routine or repetitious work. 

10 SECURITY. In the column you have labeled 

SpCURITY, put a check beside any activity you 
did because you feel comfortable doing it. You are 
familiar with this, and you find it easy to do. 

Total: After you have checked the 10 activities for the 10 

value columns, total the l^sponses in each column 
on the value sheet. You can now begin to determine 
the strengths of your values as related to your work 
activities. 
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Write below what you have learned about your- 
self and your work values. 



What work valus emerges the mo^t? The least? 
Why? 



Values relating to work make up only part of 
the career an individual pursues throughout life. 
People generally value things in addition to 
work values when they talk about leisure, formal 
education, informal education, and personal re- 
lationships. It is this total pattern of values that 
we bring to bear when we make decisions relat- 
ing to all aspects of our lives. And when we take 
certain actions, as we grow and experience new 
things, our values change and so do the values" 
of the people around us. Ten years ago, it might 
have been considered unusual for a woman to 
prefer a career as a working single person over 
a career as a person working as a housewife or 
mother. It is more common now, too, to observe 
preferences being expressed by married couples 
to have smaller families or perhaps to have no 
children at all. With changing values in society 
as a whole, different and more accessible or in- 
accessi6le alternative^ emerge. For example, a 
single person can now have a family through 
adoption or foster family opportunities. 

To get a better idea about your total life — 
the things you have done, the values you have 
held or now hold, and the alternatives you've 
considered along the way — you might find it 
useful to look at your life as a "pie" that is 
divided into a number of pieces. Some of those 
pieces have already been distributed and sam- 
pled, others have yet to be cut. Study the sample 
of the *'pie of life" on the right and then try fill- 
ing in things you value, things yoU've done, 
things you enjoy, and things you expect to do 
witli the rest of your life. The words written 
around the edge of the pie are meant to suggest 
some of the things some^ople experience as 
they progress, through their lives. 

3 . . 




As you were completing and examining the '^pie" of your life, did you dis- 
cover any tiling about yourself? . 



Have your values changed over the years? 



What was the easiest part of the pie to fill in? Why? 



>i_ 



What are some things that might prove difficult for you in trying to shape 
and experience the rest of your life the way you want to? 



How do you expect to divide up your life? In other words, what important 
activities are you planning for and when? 



It is very difficultfv perhaps impossible to formulate what your life might 
be without knowing what you want . . . and knowing what you want requires 
that you establish some personal and clear statements of goals for yourself. 
The exercises in the next pages may help you to begin. 
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Setting Goals 



Some women have expressed discouragement about 
setting goals because they have set so many they 
never reached. They see no point in going through 
the process just to fail again. However, it is im- 
p6rtant to have goals when you are making life 
choices for today and tomorrow. They are espe- 
cially important for giving direction to your energy 
and for determining how you will spend your time. 
Setting goals can be. a way of getting things mov- 
ing, and they can be a yardstick against which to 
measure progress. 





To be attainable, goals should be realistic and mean- ' 
ingful. They should be based on an understanding of 
yourself, including your values, interests, strengths, 
and weaknesses/Goals are statements of the general 
' long-range outcomes you desire. More specific short- ^ ^. ^ „ 
range steps toward accomplishment of a goal can be 

^called objectives. If you value being an asset to your ' 
community, a goal to which you assign priority' might ^ 
be to make a specific contribution to your community. 

Specific objectives might be ( 1 ) to volunteer to work ^ - . 

on at least one civic activity, such ^is a clean-up cam- ' 

paign; (2) to become a member of one community «> 
gr'Qup and attend all meetings; and (3) to keep up . 
with what's happening in the community. 

Describe some aims or goals you have had, indicating whether or not you attained Ihem. 



Goal Attained Not attained 



\ 



When Susan finished high school she wanted only one thing — to get married. Now at^age 27, 
she has a 2^2 -year-old child and is in the process of getting a divorce from her second 
husband. She has held several different jobs and has now been working as a veterinarian's 
assistant for eight mi^pthp. She has been re-evaluatmg herself and seeking clarification 
of her life's purposes^,vjHer values and interests have changed. She feels that she made>a 
serious mistake to reject any thought of college as a part of her future when she was in high 
school, even deciding not to take the college entrance test. She now considers her personal 
and educational development to be very important, and she feels a need for achievement. 
IHs important to her that she develop her full potential and make a new, secure life for her 
child and herself. She wants to become a physician's assistant. However, she must first 
take the college entrance test and thea apply for admission to a training program ^ ^ 
for physician's assistants. 



What are some of Susan's Values?. 



What is Susan's primary goal? 




List some things Susan might do to help attain her goals. 



APTITUDE 



ABILITY , 




PERSONALITY 



PHYSICAL 
STRENGTH 



FINANCIAL NEEDS 



ATTITUDES 
OF SOCIEtY 



PERSONAL' 
ATTITUDE 



PREJUDICE 



RAtiE 
DISCRIMINAi 



THE JOB MARKET 



EDUCATIONAL 
OPPORTUNITIES 




FAMILY 
RESPONSIBILITIES 



EDUCATIONAL 
BACKGROUND 



What are some other examples of personal shortcomuigs? 



What are i^ome other examples of obstacles outside of self? 



Susan's barriers 

List below some personal shortcomings and some obstacles outside herself 
that may prevent Susan from reaching her goal. 



Action she can take 

List steps she could take and/or help she may gejt from others to remove each 
of the barriers listed. 




Re-examine Susan's goal. Is it attainable? What alternative goal(s) might she 
consider?' 



To help you determine meaningful goals for yourself, complete the following: 



What you'd like to happen in five years 
List here things you would like to learri to do, satis- 
fying activities you'd like to be involved in, and 
things you want to strive toward during the next 
five years. Keeping your values in mind, think in 
terms of occupation, leisure time, family, educa- 
tion, etc. 



What you'd like to happen in one year 

List here things you would like to learn to do, 
activities you'd like to be involved in, and things 
you vwant to strive toward during the next year. 
Some of these may be duplications of your first 
list. 



To help you set realistic goals, complete the following: 



What you do well (your strengths) ^ 

List here the things you do well. Sometimes this is 
a hard list for women to complete because they 
have been brought up to be modest, to minimize 
what they do well in exchange for being popular 
or for being liked ancj loved by others. 

( 



What you do poorly (your personal shortcomings) 
List here the things you do poorly or that cause 
you concern. Look back at your list of what you 
would like to happen in five years and see if you 
can tell whether the things that cause you concern 
may be obstacles to your attaining those goals. 
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Now take fiiis information about yourself and gorfvert it into sjtatements of goals that express what you want in life. 
Select at least one itenT from yourlist of what you would likUKb happen in five years and at least one item from your 
list of what you would like to happen in one year. 



What is your goal? 



What are some specific steps 
(objectives) you can tak§ toward 
reaching your goal? 



When do you want to attain this 
goal? 





CHECKPOINT 

Setting goals and getting ready to move toward what you want 

Setting goals for yourself is a \yay to begin getting some **living space** in your 
life. To get to a goal, you need to clear a path so that movement toward what 
you want is possible. Some of the things that have to be cleared from the path 
i are value conflicts, unnecessary or unknown hazards, personal or societal 

' limitations, and various fears or anxieties that often are evident whenever 
anyone tries to attain something difficult or new. 

Just setting goals is one thing, but finding out what you need to know be- 
fore choosing an action feading to a goal is another matter, which will be 
consi(iered in the next section. \ 

If you want to begin to piove toward what you want, go on w the next 
section. It*s your move. a ^ 
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oilecYing information and using it in malting 
a decision is probably the most familiar part 
of the decision-making process for all of us. But in lots 
of ways It is the most elusive and can cause the most 
anxieties. First of all, there is no fixed point at which 
even any one person can say "Now I have enough in- 
formation." Moreover, if there were such a point it 
would vary from decision to decision and from indi- 
vidual to individual. One person may decide to take a 
job when only a brief description of the job and the 
salary is known. Others would want to know first about 
the "security" package ^nd the pei|}le with whom 
they'd associate, and others would be able to make a 
choice only after good information is collected about 
chances for advancement. 

The problem of getting enough information, as well 
as the best information, is critical in the decision- 
making process, and it often prevents people from 
making choices. You probably know people who have 
faced decisions for years and still have not made them 
because they say they need more information. In most 
critical decisions, deciders riarely have till available 
Information in hand before making a choice. In fact, 
there will generally be a large amount of information 
that will never be known to them. And information is 
subject to change. Deciders often grow or change so 
that the quality and the relevance of information they 
need fluctuates over even short periods of time. 
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Mistakes gou might he maidng 
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There are some common mistakes in gathering and using information that 
you should know about as you begin to cpnsider.the role of information in 
the decision-making process. ^ 

One of the most common is not choosing to do something because you are 
not aware that it exists. Sometimes planning is made difficult because there 
are so many alternatives available. Some are obvious; some h^e to be sought 
out; some probably always remain unknown. Consklef% for example, a 
woman thinking about re-entering college. She does yfot have the financial 
resources to pay for four years of education and doe^ot want to go through 
general education courses to get what she wants — a satisfying job to take up 
her time when her children grow older. Besides not \aving the money and 
not wanting to spend so much time she is afraid she'-^Gopld not pass the 
entrance test. She chooses to stay home. 



What alternatives could there have been? 



Describe any mistakes you have made because you did not know about cer- 
tain alternatives. — ^ — — — — — — 



Another common mistake is choosing to do something even though you 
do not know what might result, A student graduating from a large university 
is notified by her placement office of a job with a large company as a sales 
trainee. She sends the notice back indicating she will not appl^^because she 
knows they would hire a man. 

Vyhat else could she have done? , ^ — — 



r 

Little did the student know that the coippany first asked for names of female 
applicants only, because it was interested in hiring a woman. 




If you can, give an ei^mple of a mistake you have made in this category. 



Not trying to look ahead to anticipate what might be the results of your 
choice can prove to be a big mistake since it can prevent you from being 
prepared for an outcome that was neither anticipated nor desired. Informa- 
tion used correctly can improve your chances of predicting outcomes more 
accurately. 

Underestimating or overestimating the importance uf certain information. 
How many times have you changed your plans or your decisions because of 
something someone said, especially someone you know or trust? Did you 
check out their information? A recent TV program featured a woman who 
refused for years to 16ok for a job because her husband said no one would 
hire her or pay her to work. 

Describe a situation in which you underestimated or overestimated the value 
of some information. . — _ 

\ 



Not knowing what information is most useful and relevant to you in a 
given decision situation, A college student trying to make a decision about a 
career finds out which jobs have the highest salaries and makes a choice. 

^ What other information might have been important? _ — — 



Bum qin you make sure you collect useful Information? 



Although you will rarely feel you have all the information you'd 
hke to have in a critical decision situation, you can do a few things 
to insure that the information you do get is useful and relevant, as 
well as reliable: 



1 

Z 





You must know what you want. Clari- 
fying your goals helps you collect in- 
formation that gets right to the point 
of the decision. 

Consider carefully your sources of in- 
formation. Does the person from whom 
you're getting your information have 
any emotional involvement or some 
stake in telling you only one side of 
the story? 

Listen and use informaUon that you 
didn't want to hear, as jnfell as what 
you did want or expe^ to hear. You 
may get upset by certai^n information 
because it is not what you wanted, but 
in order to make^ a well-considered 
choice it's important to process all in- 
formation that relates to your deci- 
sion. Try to be aware of when you are 
being emotional and when you^are be- 
ing objective in your choices. 

If at all possible, dpn't rely on one 
"expert" for your information. Consult 
several sources with the same infor- 
mation requests. This may be frustrat- 
ing because you might get quite dif- 
ferent information from these sources/ 
but it does help you detect new ele- 
ments in your choice. 




1)1 



2. 





( 



Women need power; many haven't had it. Information 
contributes to how much power an individual has in mak- 
ing a well-informed choice that involves a minimal amount 
of uncertainty. The fact that sayings about "woman's intui- 
tion" are so widely used suggests that women have been 
stereotyped as tending to use intuitive thought rather than 
iSck or logic in making decisions. This is not to say that 
intuMive decision-making is always or necessarily wrong. 
Because women have been taught from birth not to be 
pushy<^n^ not to "make a scene," they may not have de- 
veloped assertive skills to get information, especially from 
someone reluctant to give it. Many do not have access to 
information they need. 
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Information is power because it helps reduce the uncertainty associated 
with a critical choice. Suppose there are three available jobs, all of 
which would give you something you like to do. The only information 
you have is as follows: 



JOBl 



Offers the potential for more than 
double the pay of the other two 
jobs. However, there is no secur- 
ity plan— insurance, health bene- 
fits, etc.— and most people in this 
job do not stay with it more than 
three years, even though they 
make a lot of money in that time. 



^mwimwm 



JOB 2 



Once you are hired in this job you 
will probably be expected to stay 
for a long time. Retirement, edu- 
cation, and health benefits are ex- 
cellent, but the salary is the low- 
est of any of the three jobs. 




What information regarding these three alternatives would help you reduce 
the uncertainty in your decision? _ _ . 



What information gives you the most power? ^ 



I0B5 



This job has moderate chances 
for advancement. Most people 
who work in tliis job move up a 
notch or two but rarely reach the 
higher ranks of the firm. Retire- 
ment, healthy and education bene- 
fits are good, but there is about 
a 20 percent chance that people 
who work in this job get laid off 
permanently within five years* 



n 




In a similar situation in real life do you think you could get the information 
you listed on page 48? How? , - 



X 



Sometimes we know what information we want, but a number of things 
keep us from it. Obstacles, which might be called "gatekeepers," include 
stereotypes and m^ths, opinions of others, and pressures exerted by certain 
cultural attitudes and by our own perceptions of thing*^, 
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Dealing with gatekeepers: 
which Is mgth and whlcbls fact? 

an "M" next to the items below you consider myth and an «F" next to those-you consider fact 

- 1. ■ 



Women have a poor attendance record at work because of illness. 

7 

At comparable jobs, women have no higher rate of turnover than 



men. 



3^ A woman must have^four years or more of college before she can expect to equal 
• or ejfceed the pay of a man who dropped out of school after eight.years or less. ' 

4« \^oinen who work during their lives work for an average of about 1 2 .years 

5. 

6« Black wohien have an advantage over black men in finding employment. ' 

7 

|# The employment of mothers leads to juvenile delinquency. 

^ See page 53 for the answers. 



Most women who work do so from basic, economic necessity. 



ERJC ' ° . , mi 



Sometimes myths are so widespread that they are taken 
as fact and remain unquestioned. If you had two or more 
answers Incorrect on this exercise, you might find it worth 
while to evaluate your information more carefully when it 
comes to making a decision. 



Exploding myths that affect goui life 

Direct your attention now to other outworn myths, held by both men and 
women, that affect not only the opportunities available to you as a woman but 
your aspirations and beliefs about yourself as well. 

Some women have been prevented from becoming what they could have 
become because of biases people hold about what females should be and what 
males shdlild be. Categorize these adjectives according to whether they repre- 
sent masculine or feminine characteristics. Add others that you can think of 
to your list. n 




Characteristics 



Competitive 

Independent 

Fickle 

Active 

Sensitive 

Gentle 

Passive 

Ambitious 



Feminine 



MasQuline 




How do such stereotypes of what is masculine and what is feniinihe restrict 
decision-making? ^ 



Have you been taught by your culture to want certain goals and to restrict your- 
self to certain behavior? ^ = ^ — 



\ 

Now look through a magazine and note the advertisements or watch a TV 
program to see how men and women are depicted. How does a female con- 
testant describe herself — in terms of other people, for example does she say 
that she is married to a lawyer or that she is the mother of two children? List 
below other objectives that describe the stereotyped images of men and women 
in ads. 



Why do we hold different images of men and women?_ 



Consider some of these statements, which are perceived by some as facts about 
women. 

(1) Women are more verbal; men are more mathematical and scientific. 

(2) Women can't really make up their minds; indecision is a typical female trait. 

(3) Women are the weaker sex. 

(4) There are jobs for men and jobs for women. ^ 

What stereotypes, traditions, or myths have affected your life? 



Locate at le^st one fact that proves that the tradition or bias you listed is a 
myth about women. ' 



Answers to myths and facts 



1. Mgth 

2. Fact 



3. Fact 



The fact is that the Women's Bureau of the U.S. Department of Labor states 
(Ma^ 1974) that a recent Public Health Service study found that there is less 
than a fraction of 1 percent difference in the absentee rate of men and 
women because of ilhiess or injury: 5.6 days a year for women compared 
with 5.2 for men. \ 

At comparable jobs, women have no higher rate of turnover than men. The 
Women's Bureau of the U.S. Department of Labor states (May 1974) that 
studies on labor turnover indicate that net differences for men and women 
are generally small. In one survey by the U.S. Department of Labor (1973) 
statistics indicate that 1 1 percent of the men changed jobs one or more times, 
while only 8.6 percent of the women made such changes. 



4. Myth 

5. Fact 



6. Myth 



7. Myth 



A woman muj^t havejour years or more of college before she can expect to . 
equal or exceed the pay of a man who dropped out of school after eight years 
or less. The Monthly Labor Review reports (January 1974) that the median 
dollar earnings of year-round full-time workers 18 &nd older, March 1973, 
were $7,577 for meV with eight years or less education and $8,925 for 
women with four years or more of college. Women with one to three years ^ 
of college earned $6,4^5. 

The fact is that the Women's Bureau reports (May 1974) that the average 
woman worker has a worklife expectahcy of 25 years. Single women average 
45 years in the labor forte. 

Most women who work do so from basic economic necessity. The Women's 
Bureau reports (May 1974) that of the nearly 34 million women in the 
labor force in March 1973, nearly half were working because of pressing 
economic need. They were either single, widowed, divorced, or separated or 
had husbands whose incomes were less than $3,000 a year. Another 4.7 
million had husbands with incomes between $3,000 and $7,000 — incomes 
. that did not meet criteria established by the Bureau of Labor Statistics for 
even a low standard of living for an urban family of four. One out of 10 
women workers in MarcK 1973 was head of the family. - 

The fact is that unemployment statistics disprove this commonly held belief. 
The unemployment rates for 1966, 1969, and 1973 were as follows: 

1966 1969 1973'-' 
Black men 6.6% 3.7% 7.6% 

Black women 8.8% 6.0% 10.5% 
^ (Figures for 1973 represent all minority races.) > 
Unemployment is more severe among black women than among any other 
group in the population. 

"I According to the Women's Bureau (May 1974), studies show that whether 
or not a mother is employed does not appear to be a determining factor for 
the causes of juvenile delinquency. Indications are that it is the quality of 
a mother's care rather than the tinhie consumed in such care that is of major 
significance. \ 
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Sometimes others 

serve as your gatekeepers 



When a young woman announced she wanted to go to law 
school after graduation, a man friend remarked, "You 
don't want to be like those women/' 

This kind of statement can prove to be a powerful gate- 
keeper for people. What do other people think about your 
goals? In the following exercise, list your goals, and thien 
rank the importdttce of each goal compared to the others 
listed — i.e., 1 most important, -2 next most important, etc. 
Then, next to your own rankings, list how others would 
want you to rank your goals. 



How would Others want you^ ^ 



Another 

Your goal Rank Friend friend Parents Husband 



Is there any difference in the rankings? Why? 



What are some ways you could deal with these differences?. 




as a 

gatekeep^ 



In spite of the many outside forces that have an 
influence on decision-making, it might be said 
in general that most people have t(^e freedom 
to choose when they want to choose. StilK many 
people do not decide — do not take action — 
because they don't feel that they are qualified, 
skilled, or experienced enough. Much of the 
time this inability to decide stems from being 
afraid of not succeeding in what they want to " 
do. Consequently, many actions that might be 
taken are not. 

Recently, a woman described herself as her 
own most difficult gatekeeper. She wanted to 
return to college after being out of school for 
-12 years. When she considered enrolling in a 
college course she was terrified and (delayed her 
decision many times. Among other things, she 
felt^he was not**smart" enough to go to college, 
that^he'd be embarrassed and ignorant among 
other college students, and that her teachers 
would make fun of her. After more delay, she 
did enroll in' a community college course 
tailored for people returning to college. She 
found she could do the work, and i% even en- 
joyed the experience. For this woman, a poor 
estimate of her own abilities as well as limited 
information about alternatives and possible 
cliances for succq^s or failure almost kept her 
from moving toward an important goal. 

What mighf have resulted if this woman had 
continued to put off enrolling in a college 
course? "" = 



What are some things that might have hap- 
pened if she found she couldn't do college work? 



What additional alternatives might she be 
able to pursue if she succeeds with her college 
career? — — — 



If she had failed, would she have been any 
worse oif than she was before trying to do col- 
lege work? _ _ 



What important information mighf be revealed' 
to the wotnan in this situation? „ 



What are some examples you can recall where 
you acted as your own gatekeeper? * 



You can equip yourself to deal more effec- 
tively with yourself as a gatekeeper if you try to 
explore something that appeals to you, even if 
it seems unrealistic or impossible. Don't under- 
sell yourself! YouVe accomplished a lot of 
things that you probably haven't realized or 
thought about enough. 

Consider these statements: 

"I got married so I can't." ^ 

**I guess we'll stay together for the children." 

"I really want to do this, but John ha<; to 
finish law school fir^t." 

'*I want it, but nobody else thinks it's a good 
idea." 

*Tor me, it's simply not a decision! I have to 
raise my children before I can do what I really ^ 
want to do." 

A common means of avoiding responsibility 
in decision-making is to use these kinds of state- 
ments. Sometimes, it is so difficult to consider 
doing something that you don't realize you have 
any choice at all. When people say they have to 
do something it really means that they could do 
other things, but that for one reason of another 
the thing they have to do has a much higher 
priority, or it seems to involve more palatable 
and less threatening consequences for the de- 
cider. Remember, to deny self may mean 
avoiding decisions or responsibility for prior 
decisions. Avoiding decisions also has cdn- 
sequences. 



Sources 



of Information 




One way to deal with some gatekeepers is to 
develop good sources of informdtion and new 
sources of information. You can get some idea 
about some of the possible sources of informa- 
tion by following Brenda's case, starting on the 
next page. 
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Bieiida tries to catch up 



Brenda has been accepted for admission to "Opera- 
tion Catch Up," an affirmative* action prdgram 
designed to provide academic, practical, and profes- 
siohal law enforcement training principally . for 
women and members of minority groups. Program 
participants will receive a $600 stipend each quarter 
and must agree to employment -in the criminal justice 
field upon completion of the program. 

Brenda has already completed two years of study 
in social work. She thinks being a policewoman wHl 
give her an opportunity to have a more interesting 
kind of life, to gain more insight into what goes into 
life, to meet different kinds of people, and to do in- 
teresting and diversified kinds of things. 

The day after Brenda was accepted to the program, 
her recently widowed mother, who was not well, 
came to live wuh her. Brenda panicked. She knew 
how dependent and demanding her mother could be. 
Already her mother was complaining about Brenda's 



not spending enough time with her and about her go- 
ing into a dangerous field like police work. Brenda 
now is wondering if she can handle the rigorous train- 
ing program and academic work and have time to 
give her mother physical care and the psychological 
support she needs. Should she drop out of the pro- 
gram and get a job that will be less demanding and 
more lucrative? 

In your opinion, what sources of information are 
for Brenda the most important? Why do you think 
some of them are more important than others? Keep 
these two questions in mind as you complete the fol- 
lowing exercise. 

Considering Brenda's situation, Jry to evaluate the 
things she might think about and the sources of infor- 
mation listed below. Put a (YI) next to Very Impor- 
tant sources of information, an (I) next to those that 
are Important, and an (NI) next to those that are 
Not Important. 
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Alternative career fields 

The attitude of society toward women in law 
enforcement- 

What her work values are_ . „_ 



What life style she desires in the future. 
What activities she really enjoys 



What her immediate objectives are_ 
What she wants in the future. 



What outcome she can expect if she gets this training. 
What other people she cares for want her to do ^ 



What her responsibilities are toward her mother. 
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Her mother 
Other family members 
The director of the program 
The financial aid director at the school 

( Things to read . 

Occupational information in the social services area 
Information on job market now and in the future 
Information on women in the field 



Things to do 

nothei 
o^Rr 



Consider hiring spmeone to care for her mo^er 
Look into other sources of care for her mot 



Talk to people in law enforcement about women 
in the field ^ 

Assess the risks in law enforcement ^ 

Assess her financial situation 

Explore other alternatives ^ 



What other sources might you suggest that Brenda consider? 
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Your Own Case Study 

Write a description of a personal decision that you are facing, one that you 
feel is an important choice for you at the present time. List the sources of 
information that have helped you or could help you with that decision. 



What other sources would you like to be able to consult? (You might refer 
to the list used for Brenda's case.) 



CHECKPOINT 

Gathering and Evaluating Information 

Can you think of other mistakes you have made when you were gathering 
information before making a decision? 



2. 




3. ■ 



4. 



Experience and information 

These pictures with their accompanying questions and instruc- 
tions offer a framework for reacting and relating to certain settings 
and experiences. The way you interpret them reflects your Experi- 
ences of the past, which could affect how you view things that 
happen tfe you in the future. What do your past experiences tell a 
you about these pictures? 




Describe what is taking place in this picture. What is the relationship of 
the woman to the man? What is each one doing? Describe the man's feel- 
ings toward (he woman. Are there things you would iilce to change in this 
picture? , 



4 





This picture was made in an office. Desc^be wliat is taldng place. What 
do you tliink these women are talking about? If these were two men, what 
would they be talking about? 




. How you interpret in forma- 

tion is dependent on what your 
experiences have been in the past. 

- Many people see the woman in 

the first picture as the secretary 
to the man. Actually the woman 

- - is dean of student affairs and the 

- man is dean of the college at a 
small liberal arts college. In the 
second picture, women are often 
* seen as talking about hair styles, 

what they plan for dinner, etc. 
Two men would be seen as dis- 
cussing politics, business matters, 
etc. What do you think? 







The way we interpret things, then, the way we > 
"screen" things through our emotions or pre- 
conceived expectations, and at times through*^^ 
our resistance to truth, has some impact on the 
decisions we make. So emotion plays a role in 
the type and quality of information we collect, 
and so does experience. Often in our search for 
information we tend to stop searching immedi- 
ately when a friend or a person we respect for 
having certain knowledge says that something 
is so. Regardless of how experienced or expert a 
person might be, he or she is subject to the same 
information mistakes or shortcomings that all 
of us are. It is important to question the source 
and accuracy of information. You might ask 
your friends or "experts" how certain they are 
that what they have told you is true. Wfiat was 
their source of information? Or it may be a case 
when more than one source of information 
might have to be investigated, such as when one 
has a medical or legal problem and consults 



several doctors or lawyers before coming to a 
decision. 

It is difficult to determine accurately how 
much information we screen. For example, 
emotions and poor listening skills can affect 
how we respond to what others have to say. 

A useful, quick check can be made with a 
friend. You might select a topic about which 
you have some difference of opinion and talk 
to each other about it, trying to convince the 
other person of the correctness of your point 
of view. Do this for about five minutes and then 
try to tell your friend what he or she said. See 
how accurate you are. Where do you spot in- 
accuracies? Was it a case of simply missing a 
point, or was it that you didn't want to hear it? 
The same exercise can be done by taping a 
political speech or an advertisement on radio or 
TV and trying to explain what you heard before 
you play the tape back. 





What' s Your Best Soucc^f Informatioh? 



Try to think of a place away from home where you'd like to spend the next year of your life. 
Don't worry about cost or any kind of family obligations; they will be provided for in some 
acceptable fashion. Just try to decide where you will spend 365 days. Complete the following: 



1. 



What places (alternatives) can you immedi- 
ately think of where you*d like to spend 365 
days? List them: 



2. 



How much do you know about each of these 
alternatives? Rate each one: know a lot 
about it; know a little about it; know nothing 
concrete about it; would just like to go there. 
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5 



Now try to classify your sources of inf orma- « 
tion relating to each of the alternatives. Clas- J 
sify the information: (E) experience, if 
youVe been there; <H) heard about it from 
reliable people whose judgment you respect; 
(R)^read about it in some detail; (F) know 
little about it but justjeel you'd like to go. , 
there. Each alternative you list may have [ 
more than one— or nqne— of the categories. 



Alternative of Infoijnation 



4. 



What response appeared most frequently? 



How certain are you ^bout the validity of the information you have? 



If you did have to choose a place to go,^hat additional information do you 
'#Think you'd need? Why? ' 



'What source(s) would you explore to get this information? 



s 



Developing alternati^^ 




Searching for information helps ultimately in the 
choice among alternatives, but it also helps in 
finding new alternatives and diffetent combina- 
tions of alternatives that might prove to be the best 
action to taTce in a given situationr 

If we are making well-considered decisions we 
are constantly trying to learn about new alterna- 
tives. But we may never know all the alternatives 
in a given situation, and we generally have to make 
a choice without knowing. Try to keep this in 
mind when you complete the exercises in the next 
four pages. 

In the past, many women Have had only a few 
alternatives for how to spend their entire lives. 
Social changes have created new alternatives for 
men and women. A simple way to help you know 
about the alternatives at a decision point is t<;^fol- 
, low the five steps below. 



Step 5 

Begin predicting 
what might result if 
you choose each of 
the alternatives. 



Step 4 



Step 3 



After consulting 
these sources, add 
the new alternatives 
to those you have 
^already identified. 



List the sources of 
help in discovering 
new alternatives. 



step 1 

Define the decision, 
including when it 
has to be made. 



Write down the 
existing alternatives^ 
you know about 
now. 
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Altematiws 



Janice is single, black, and 26 years of age. She 
has a four-year degree in business education 
and a master's degree in counseling. At present 
Janice is working as an affirmative action coun- 
selor at a large university. She enjoys her work 
very much, is quite anxious .to enhance her pro- 
fessional skills, and is thinking seriously of re- 
turning to school in pursuit of a Ph,D, degree 
in counselor education at a university noted 
throughout the country for its outstanding 
counseling department. Janice is very lonely, 
and she has made few friends. She does not be- 
lieve in interracial dating or marriage, but she 
would like very much to date and someday 
marry a man who is at least her equal or her 
superior. At her institution, there are only a few 
black men on the campus, and most of them are 
married. Although Janice desires to enhance 
her professional skills, she fears that the pursuit 
of a Ph.D. degree will virtually eliminate her 
chances of finding a mate. 
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Are there any new alternatives? 



r 



The case of Dinah is another situa- 
tion that requires examining alterna- 
tives, and perhaps 'even developing 
new ones. 

Dinah is completing her junior 
year of college. She has gone through 
her college years mainly on loaAs and 
scholarships. At present, she will owe 
about $8,000 after completing her 
four years of college. 

Dinah is totally self-supported. 
She is from a very poor family and 
has no financial resources available 
from them. She needs about $500 to 
complete her junior year, but she has 
' exhausted all state and federal 
sources and cannot borrow from a 
bank. She is exploring some private 

What action(s) can Dinah take? 



foundations for the money. 

Dinah could work several days a 
week, but she worked during her 
sophomore year ^d fell behind in 
her courses. She nad to take^ incom- 
pletes, which she must make up by 
the end of her junior year. All her 
grades have been at least" Bs, and 
most have been As. She has been told 
that she can go on welfare, but she 
has strong personal reasons for not 
doing this. Now Dinah is desperate: 
she cannot pay her basic bills (gas 
and electric) and js a month behind 
on her rent ($125 per month) . If she 
doesn't pay these bills in 30 days she 
will be evicted. 




i 

o 
o 

■s 

o 

XI 

•■w 

8 

o 



.s 

Q 

a, 



01 

5 



.a 



0 

(« 

S 
e 

w 

o 

s 

(A 

! i 

^ cq 



in 

to 
O 



a 



o 
o 



I 

I 



e 
o 

1 



ERIC 



7'i 



C 






o 


IS ■ 




-o 


U 




<u 






u 




cd 














u 










c 


C 




cd 


.2 








C 


"S 




tme 


pun 




cd 


o 




a- 






cd 






her 


peci 










D 


cd 




ave 


O 










s: 


ied 




CO 


a- 






a- 






cd 




CO 


pu 






cd 




Id 
cd 


eek 




<u 




nui 


cd 


ont 


c 


cd 


S 


CO 


-o 


>< 


2 


C 






o 


c 


o 


Xi 










she 


cd 


OJ 




o 




ha 


o 


Cd 




<u 

x: 


-o 


TD 




(U 


CO 


12 
'o 

(U 






•pu 


rec 




.2 














cd 






Din 


ith a 


hich 










Choosing an available action is difficult. It requires that one consider the risk involved and 
^ also the desirability of an outcome that one expects to result from an action that is taken. 

The combination of risk and desirability that you attach to each outcome is the plan or 
strategy you use in making a decision. Risk-taking may vary from decision to decision, or 
it may be fairly consistent over several different critical choicesi. Different people may risk 
more for something that is especially desirable. 

The following exercises are geared to help you develop a plan for taking action and 
making a choice. 

When you think about some of. the important decisions you'vje made, how do you rate 
as a risk laker? 

Important decisions Risk involved 



Were there differences in the risks involved? Why? 



How do you rate yourself as a risk taker? (very safe, usually on the safe side, on the risky 
side, often choose a very high risk action) _ 



Now try to think about all the decisions you have made. What is the biggest risk youVe 
ever taken? 



How^o you know it was the biggest risk? 



Why did you take this risk? 
How did it turn out? Describe. 





The following exercises show you how to consider risk in formulating a plan 
or strategy for taking action. 

The arithmetic of supply and demand indicates that the traditional fields 
of employment for women will not be able to absorb the tremendous increase 
in the number of women college graduates expected in the 1970-80 period. 
Unless a much larger proportion of women enter other, high-demand pro- 
fessions, the outlook for college-educated women may be less favorable than 
it has been in recent year^. 

Only 12.2% of physicians are women Only 21,1% of college and university 

'^'Only 4.9% of lawyers and judges are women teachers Qre \f omen 
'='Only3.5% of dentists are women '"Only 13,7% of life and physical scien- 

*Only 1.6% of engineers are women tists are women 

'='Only 3.6% of architects are women Only 19.4% of bank officials and finan- 

'^Only 12.0% of pharmacists are women clal managers are women 

If you find yourself putting off the task of making a decision to prepare 
for an occupation, especially one in which men are dominant, it most likely 
is because you want to be certain you are making the wisest decision. You 
may say to yourself something like "I'd like to do different things — but only 
if I could do s^without any long-term commitment, work, or risks." 

Try' finishing the following story: 

An interest test Jane takes indicates that her interests are in mechanical, 
scientific, and computational areas. Satisfying occupations for people with 
those interests are engineering, physics, etc. Jane's counselor cautions her 
to be "realistic'* about her decision. 






^Department of Commerce, Bureau of the Census, 1970 Annual Averages. Other statistics are 
from U.S. Department of Ljibor, Employment Standard Administration, Women's Bureau, 
Washington, D.C. 20210. 



What does the way you completed this story reveal about how much risk 
you are willing to take? 




It is advantageous to identify the alternatives and to weigh the advantages 
and disadvantages of choosing a field that relatively few women go into. 
What are the advantages of such professions for women? 



What would be a "realistic^^ decision for you if you were in Janets situation? 



Sometimes we perceive risk as a kind of barrier preventing us from getting 
to what we want. But understanding the degree of uncertainty involved in a 
choice can help in the development of alternative choices. When we encoun- 
ter a real barrier, we generally decide how to deal with it in terms of what it is 
preventing us from Achieving. For example, you may not feel that a college 
degree is worth having if it requires spending a great deal of time studying. 
Once you decide not to deal with this barrier, you can forget about achieving 
your ^oal (a college degree), or you can develop other alternatives for 
achieving your goal — you could go to an easier college, you could cheat, or 
you could spend a longer period of time before you have enough credits to 
get a degree. 
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Some common barriers are listed below. Try} to think of a specific edu- 
cational or career goal that you have want to be a lawyer**), and then 
rate each oj tlie common barrier ^ in terms of whether it would be worth 
the risk to deal with this barrier. Rate the barriers either 1 for worth the 
risk or 2 for not worth the risk, according to the degree of risk you see 
related fo each harrier. 



Goal: 

Barrier Ra{ing 

1 . Being thought you are more masculine than feminine .... _ 

2. Not getting admitted to a medical, law, or appropriate 

school 

3. "Wasting" the cost of your education 

4. flandling the course work in college ^ 

5. The length of training 

6. Fear of not getting marrifed ^. * 

7. Facing job-hunting restrictions __________ 

8. Facing attitudes of professors 

9. Being in an unknown environment ..^ 

10. C ompeting successfully with males 

Now, in each case what are some possible results of either dealing with the barrier or not bothering to deal 
with it? 

Barrier and your rating Possible results of deciding or not deciding to take the risk 



x 



How to deal with uncertainty 

in developing apian for action 



A plan for action involves putting together all the 
elements of the decision-making process. Since all 
important decisions profebly involve some risk or 
uncertainty, how you will finally choose will depend 
on how you will handle the uncertainty of that de- 
cision. When a person decides what plan will be used 
in a decision, it is generally a choice between how 
likely it is that an outcome will occur and how de- 
sirable the outcome is. Sometimes you may pick 
something that is highly desirable but has little 
chance of being successful or of happening at all. For 
example, if a woman decides not to finish school 
because she wants marriage and a family only, she 
should be aware that statistics, such as the rising 
divorce rate and the fact that by the time she is 30 or 
35 her last child is in school, make the expected out- 
comes from that plan highly unlikely. In any case, 
your plan for action is what ultimately helps you 
make a choice or take action, and it requires that you 
weigh how much chance something has of happen- 
ing along with its desirability. 



The following exercise relating to Greta's decision 
is an introduction to understanding how you can 
build a plan for action in your life. 

Greta has a liberal arts degree from a major uni- 
versity. She married after she graduated and went to 
Miami with her husband, who joined a law firm. He 
hopes to set up his own law practice some day. Greta 
started to work with an insurance company and 
enjoyed it tremendously. She stopped to have one 
child and then returned to work toward becoming a 
sales manager because she liked a challenge and felt 
she could motivate and encourage others if she were 
in a managerial job. Her supervisor helped her plan 
a program to move toward that goal. As she ap- 
proached the day she could assume such a position, it 
became apparent that there was no opening of this 
kind in her office. Now she has been offered a job as a 
sales manager in another city. She v/onders if her hus- 
band might be willing to leave his law firm. She won- 
ders if the added responsibility will interfere with her 
family responsibilities. 





How does Greta decide what to do? 
Greta's values are : 



Greta's alternatives are: 



Additional information Greta needs: 
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Greta's risk-taking profiie: 

Some plans for deciding 



Assume that Greta's family is more important to her than anything elle in 
her life. Given that assumption, what action would she take if she chooses 
to ignore any risk and do what she wants to do? Her plan could lead to her 
most desired result — a happy family. 



Now assume that Greta's career is most important. What would she do in 
that case if she decides to ignore any risk and does what she wants to do? 
Her plan could lead her to her most desired result — a successful career. 



If she values her family the most, what would Greta do if she decides on the 
plan that has the best chance of happQntfig, a plan that will most likely be 
successful? If she values her career the most? 



If a combination of career and marriage are important to Greta, what would 
she do if she decides to pursue a plan that will bring her a combination of 
what is possible and desirable to her? 



C ommon ways of dealing with uncertainty, then, are: 

1* ^ C hoosing the alternative that could lead to the most desired result, regard- 
less of risk 

2^ Choosing the alternative that is most likely to be successful or has the highest 
probability of happening 

3, ^ C hoosing the alternative that has both high probability and high desirability 

There are other ways of dealing with uncertainty — impulsively choosing 
the^first alternative you know of-, letting somedne else decide for you, or post- 
poning any action unlil a later time. 

81 



What plan of action would you take? Why? 



Now consider, in terms of the risk involved, a recent decision youve 
made or a decision you're about to make. What plans for action <iid you 
consider or are you considering? 

The critical decision: ^ 




DMiraWNly ^ 

iWOMlMMM? Ml 



Of 




What did you or will you decide? 



What type of plan or strategy have you employed or will you employ? (i^e, 
high risk, high desirability, etc*) 



CHECKPOINT 

What is your favorite or most frequently applied risk-taking plan? 



What does your selection of this plan tell you about yourself? 



Has your plaii been effective in reaching your goals? Explain. 



c 



The remaining part of this book deals with talcing action. If 
you want to see how you might begin to move toward what you 
want in life, gaon to the next page. It's your life! 



I 



I want to take action, but . 

"What my mother is hoping is that Prince Charming will 
come along and take me away.' 

"Everybody seems to know what I ought to do except 
me." . 

"I can't make up my mind." 

"When I do decide, I can't seem to stick with my choice." 

Part of being able to take Action — to make a decision — 
requires being able to respond to the kinds of situations -that 
action may present. It might meaostiaving to deal with a new 
life style, with some initial adjustments in personal relation- 
shipsi or it might mean jiist learning to de^l with the day-to- 
day problems of. living in a male-dominate'd world. 
^ Many adjustments that are likely to be required can be 
predicted, others cannot. So it is important to add s^me 
resources to your abilities and Skills that will help you deal 




effectively with the many day-to-day decisions you will have 
to factf . 

One way you may help yourself deal with the variety of 
situations encountered in your new or changing role is to 
learti ho^ to respond assertively, with an appropriate ex- 
pression of your feelings, beliefs, and opinions. Assertive 
behavior is not a cure-all for dealing with pedple, nor is it 
always the best approach to use when dealing with all 
people. Rather, it is a way of communicating effectively 
without putting down yourself or somebody else. > 

The profiles described on the next page probably resulted, 
at least in part, from the ability of these women to express 
what is important to them to the important people in their 
lives. From this initial step of asserting what they want they " 
have developed a variety of alternatives and have pursued 
or have begun to pursue them. 



I 



Seven 
wom^ 

who 

did 



From The New York Times Magazine, Part 2, March 2,1975. 
© 1975 by The New York Times Company, 
Reprinted by permission, 

o 
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"Selmaree Oster lives in Greenwich Village and'is a research 
biologist at Mount Sinai Hospital, where she assists her hus* 
band, Gerald, a professor of biophysics. As a wife and as 
stepmother/friend to Gerald's two children, &he runs her 
home life with the same authority and spirit she brings to 
her life as a scientist." 



"Louise Feinsot thrives on working at two jobs (both paid), 
running her household and sharing her life with her husb^d 
and three children. Not bad for someone who, just a few 
years ago, was fretting at the restrictions of housekeeping 
and motherhood. Today, necessity rules and everyone 
pitches in to help." 



"Elizabeth Browning Karpf, recently divorced after 18 
years of marriage, has changed her life style from full-time 
suburban wife and mother to full-time suburban career 
woman and part-time mother of four. Her life demands 
lots of energy and split-second timing. She starts her days 
at dawn and by eight o'clock in the morning has the house- 
hold organized and ready to go." 



"Mildred Johnstone, at 75, is the same free spirit she was 
at 25. Her life style, the study of philosophy. Eastern reli- 
gions, and people, is her art. The cor^ of Millie's life these 
days is the Japanese t&i ceremony." 



"Susanna D' Alton and Mary O'Neill have been friends since 
their high school days in New York. Now they share a rail- 
road flat and are exploring the world of careers. Susie works 
for the American Federation of the Arts, is a volunteer at 
New York Hospital, and dabbles in crafts. Mary -teaches 
4-year-olds in a Montessori school and hopes to enter law 
school." i 



"Anahid Ajemian Avakian is a, concert violinist, wife, and 
mother of three. She'd like to make her living playing quaf- 
tets, but she is not above fiddling backgrounds for commer- 
cials. Anahid, highly organized, bemoans the fact that she 
can't organize the rest of the family to her high standards." 
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Reflecting on women and men you have known, describe below 
the characteristics of some Who may have been models you 
attempted to follow in your own life. Indicate the areas of their 
lives, including qualities they possess, that have particularly 
influenced your life. You may have to think carefully because 
some of them may have affected your life indirectly. 



Although the seven women described on page 80, and probably 
also your role models, have taken some action, they have not 
necessarily found the answer to their lives as they relate to work, 
education, er personal relationships. These women have begun 
to search for those combinations of things in their lives that 
will bring them closer to outcomes they consider satisfactory 
and satisfying. Searching and bringing control to your life so 
that you have a better chance to ge^t what you want is no easy 
task. You know from reading previous pages that it requires a 
thorough investigation of yourself, your values, and goals. It 
also requires a search for appropriate options and information 
that will help you decide among those options, and at the same 
time enable you to make better predictions of the outcomes 
that might follow the action you take. 

Behaving assertively can be of help to you throughout the 
decision-making process, and some useful guidelines to assertive 
behavior are described and demonstrated on the following 
pages. ' 
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What 
are 
uour 

rights 

as 
a 

decider 
? 
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;What action could you 



In a society described as free, the right to choose 
is assumed to exist for all individuals. Certain 
rights are guaranteed people through a variety 
of laws, both written and unwritten, and through 
a complex network of societal values, attitudes, 
and behefs that may be quite visible or some- 
what elusive, depending on the person and the 
dynamics of a given decision-making situation. 
It is important that you be aware of these rights 
and leamio deal with any limitations that might 
exist for you because you do not exercise them. 

If you are not confident about your skills as 
a decision-maker, the tendency is to opt out of 
choices and, consequently, to avoid taking spe- 
cific action. Tnis means that others will tend to 
make the decisions that will affect your life. If 
you do let others make your decisions, you are 
still]the one who rs responsible for thosfc choices, 
and it is you who must live with them'until you 
do take action. 

Consider your rj^ghts in \hc following ex- 
ample. 

\ You want to go ba<^ to school, but you have 
two children of preschool age. 

What are your rights^ 
take? You have a right\to go back to school. 
There is no formal law tnat says you can't go 
back. There is, however, considerable pressure 
from people in our society who might discourage 
you from going back. Fbr example, your 
mother or husband might\say, "A mother 
shouldn't go back to school or work ^ntil her 
children have completed school." Many women 
feel they have no choice beca\ise there is so 
much societal pressure on them to raise their 
children before they do anything i^lse on a full- 
time basis. The fact remains that ihe person in 
this situation does have a choice. Sdxne alterna- 
tives would be^l) to goito school full time; 
(2) to go part time and sand the children to a 
day-care center or find dther care for them 
while she's at school; (3 /to wait until the chil- 
dren have completed sQ^rohdary school; (4) to 
go back to school once her children begin School 
and hire somebody to look after them after 
school hours until she comes home. ^ 

All these alternatives have been chosen by 
some women, and each might be the "best" for 
a specific person. The point is that a choice 
does exist, and each has its advantages and dis*- 
advantages as far as the individual decider is 
concerned. 

Study the following examples and try to 
assess each according to what rights you might 
have as a decision-maker. 



What's legal? 



You apply for an executive training program in 
retail sales. You are accepted, but the salary 
offered you is less than that of a comparable 
trainee who is a man. What are your rights? 

What action would you take? _ 



In the above case you have some legal rights, 
and you would be well advised to get legal 
counsel regarding this situation. You might 
choose to take other actions as well. 

What's normal? 

As a single person you wish to pursue a busi- 
ness career. Many of your relatives and married 
friends say you ought to be settling down and 
leading a more "normal" existence. What are 
your rights in this situation? What are some con- 
sequences that might pccur if you choose to 
pursue the life you want and not what others 
recommend for you? ^ 

In this decision situation, the pressures from 
others are quite difficult and at times painful. 
Many people value the opinions of others. But 
when you let the opinions of others be the de- 
ciding factor you should realize that you are 
then saying that their opinions are more impor- 
tant than anything else you value. 

Many people never get a chance to take 
action in their lives because they are fearful of 
going against what others advise, or they are 
reluctant to stand up for a value that is impor- 
tant to them personally. Knowing and believing^ 
in your interpersonal rights is crucial in being \ 
able to deal with critical decisions, especially 
when they involve a consideration of others or 
what others believe is best for you. 

Understanding and accepting certain basic 
interpersonal rights is an important principle 
of assertive behavior. Most interpersonal rights 
are so simple and so much a part of every- 
day experience that many people are not even 
aware that they are using them. Many people 
who tend not to stand up for themselves and 
their rights apparently do not consider that they 
have a right to their feelings, beliefs, and opin- 
ions. Consider the following "legitimate inter- 
personal rights.'* 



• The right to say no without feeling guilty. 

• *The right to decide how to use your own time. 

• The right, to have feelings, even angry or 
illogical feelings. 

• The right to ask others to change their be- 
havior if it affects you in some concrete way. 

• The right to have an opinion different from 
others and to express it. ' 

• The right to make some mistakes along the 
way. - ' 

How would you handle the following situa- 
tion in terms of your interpersonal rights? 

Laura and her husband were planning a long- 
awaited vacation trip. Less than a week before 
they were to leave, Laura's friend Julia came to 
ask a big favor of her. Julia wanted to go with 
her husband to a convention, and she wanted 
Laura to keep their 2Vi -year-old daughter for 
the four days they would be away. Julia knew 
that Laura had lots to do to get ready for the 
trip she and her husband were taking, but Julia 
said that she could not go with her husband to 
the convention unless she could make satisfac- 
tory arrangements for her little girl.^ She said 
'*I know I shouldn't ask, but we really want to 
go on this convention, and you know I'd do the 
same for you." Laura felt guilty because she 
really did not want to keep the child, but she 
felt that she could not refuse her friend's request. 
Laura kept the child, and as a result she and her 
husband had to delay their trip for one clay. 

What interperspnal rights are involved? 



IIo\v did Laura feel toward Julia for making this 
request? . ^ ' ^ — 



How might Laura have felt toward \lierself for 
being nonassertive and violating herjown right 
to refuse Julia's request? 



Write a response Laura might have made that 
would have supported her own rights. 
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Assertiveness as a strategy 

Assertive behavior is important in many career-related situations. 
For example, you need to be assertive when you are talking about your 

educational or career decisions with significant others (husband, } 
close friends, parents). Appropriate assertive behavior can bring about 
good results for you, for example in job interviews or in dealing with 
other people in a job. 

Basic to developing assertive skills is the ability to distinguish 
amongnonassertive,' assertive, and aggressive behaviors: 



Nonassertive. 




Assertfve. 



^ Thi M ii iU ie woBMM l i lhv M i fi^ite^Mcliiiiii'i^^ 
ot iM ptmmt. She ttmiit wf tot h mmU t w prr wi ng her 
fccUngs iMweilly aai fiifcMgHj twUb rwyicriim tke 
odMr p«nm*c rigUs. Her goil ii lor itir pli^ 



Aggressive. 



The wggNimht w$mm itaMb np for ImmU mtd het 
rifjhts, but fa Mch « wiy tlMt Hie ligMi of tbe otlier 
ftmmMttitMMiMt. Her godl k to *Mfa»iile, to getlier 
own pofart^iMf t CoiWHmrfcatjhMi k imt vmy^ i^ 



own |Mifart>«cr 



The following examples represent four typical situ- 
ations that call for assertive behavior and often cause 
difficulty for nonassertive or aggressive people. Each 
situation is presented with alternative responses that 
may be characterized as assertive, nonassertive, or 
aggressive. 



Presenting ideas articulately is basic to effective communica- 
tion and is an important component of assertive responses. 

It's 10 o'clock at night, and your family knows you are going 
to start your new job tomorrow. Your husband and sons bring 
you their dirty baseball uniforms and tell you that they have 
to ha^ them by 4 o'clock the next day. 

What human rights would you have in this situation? 



Why is an assertive response difficult? 



Your response is: 

1. I'm going to bed. Do your own washing. 

2. Hand them to me. You know FU do them. 

3. I can see that you need to get these uniforms washed tonight, 
but I start my new job tomorrow morning and I really should 
go to bed. Please take care of it yourself. 

Which of the above responses is: 

1. Nonassertive? ^. _ . 

Why? 



2. Aggressive? 
Why?^ 

•4. 



3. Assertive? 
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Responding 
to 

condescending 
remarks 



Women must be prepared to respond to condescending remarks 
when they enter male-dominated professions or move up the 
career ladder. 

You have approached your employer with a constructive 
suggestion for organizing the work procedure in the office. He 
say§ that he thinks this is a good idea and that he will ask one 
of the men staff members to implement the change. 

What human rights would you have in ttiis situation? 
Why is an assertive response difficult? 
Your response is: 

1. All right, rrfi glad you like the idea. 

2. You men think only men can handle responsibility. This 
was my suggestion, and Til not stand for some man getting 
all the credit for it. 

3. I think that I can make the change without any difficulty. 
Do you mind if I handle it? 

Which of the above responses is: 

1. Nonassertive? ___Why?„__^ , 

2. Aggressive? Why?_ ' 

3. 'Assertive? _ Why? 




Giving 

negative 

feedback 



0 



It is especially difficult for women witK supervisory responsi- 
bilities to correct employees' inappropriate behavior. Women 
have been brought up to seek approval from others. 

Two clerical workers in your office have been taking long 
coffee breaks. The work has been piling up. Others have been, 
complaining about their being away from their desks so long. 
You are their supervisor. 

What human rights v^ould you have in this situation? 
Why is an assertive response difficult? 



Your response is: 

1. You say nothing to the employees but mumble to others 
about the way work is piling up. 

2. You go into the office room where others are sitting around 
and say in a loud voice, "Get back to your desks. Ypu have 
abused your coffee privilege for the last time. I have a good 

>ind to fire you right now." 

3. W hen they return to their desks, you say^ "I know how easy 
it is for time to slip by when you are relaxing and talking to 
your friends during coffee break. But your work is piling up, 
and I would like you to stay within the 20-minute break." 

Which of the above responses is: 

1. Nonassertive? _ Why? Z 

2. Aggressive? , Why? 

3. Assertive? Why? 
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ideas 

persuasively 



In working with individuals or groups, it is important that your 
thoughts be clearly stated and that your points of view are 
brought out effectively. 4 

You are being interviewed for a job as a sales representative. 
The interviewer asks you what makes you think you can handle 
a sales job. 

What human rights would you have in this situation? 



Why is an assertive response difficult? 

Your response is: / 

1 . Well, I can try. I just need to get out of the house and away 
from the children. 

2. I don't know why, you should question me, a woman 10 years 
older than you, about what I can do. I could do your job in 
a snap. You only have it because youVe a man. >^ 

3. With four children, persuasion is necessary to get things 
done. Many times I have had to "sell" a child on w^jiring 
certain clothes or studying. I know many women in the com- 
munity who respect my opinions and will listen to what I 
have to say about your product. 

Which of the above responses is: 

1. Nonassertive? _Why?._ .... 

2. Aggressive? Why? . 

3. Assertive? Why?_i___ 



CHECKPOINT 



Think of a situation you have recently faced that required an 
^assertive response: 

What human rights were involved? 

What would have been a nonassertive response? 

An aggressive response? 

An assertive response? 



Components of Assertive Behavior 

Many women find that knowing how to^ express themselves 
verbally in an assertive manner is only part of learning how to 
be assertive. Some other necessary considerations are nonverbal 
and may be tied in with body language. The body does com- 
munrcate, and being aware of some of the basic components 
of assertive behavior can make one aware of the body messages 
being conveyed. Eye contact, facial expressions, body posture, 
gestures, voice tone and volume, and style of dress are dis- 
cussed and explained by Alberti and Emmons and by Phelps 
and Austin (see complete references to their work at the end 
of this book). 
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Dealing with emotioiis 

Sometimes you may have difficulty making the kind of measured, 
thoughtful response you'd like to make. You might be upset or angry, 
and an assertive response may be too difficult or even seem 
inappropriate to you. 

There are ways to handle your emotions assertively so that you 
can communicate what's important to you without turning your listener 
off. The guidelines below are worth considering. 

Ifs all right to be angrg 

Check the categories below that indicate how you usually handle your anger: 



Lose your **coor' and lash out at the other person 

Withdraw 

Say nothing 

Cry 

Overapologize, feel inadequate, 
say "I'm sorry" 



_ Say something humorous but 
continue to bum inside 

— Go blank 

^ Talk, talk, talk but say nothing 

_ Stand up for yourself without 
putting anyone else down 



An aggressive outburst is frequently an over-reaction to past pent-up anger. Letting someone know 
your angry feelings at the time they occur can be assertive. 
Study the angry exchanges in the **conversion table" below. 



CONVERSION TABLE 



Aggressive 



Assertive 



Husband: Why don't you keep this house cleaner? 

Wife: What do you mean? You hve here, too! 

Husband: I work all day and don't get home until six. 
You get home at four. 

Wife: You have the sensitivity of an ox. You know 
how tired I am when I get home. You think there's 
no work in teaching. 

Can you guess how this argument will end? 



Husband: Why don't you keep this house cleaner? 

Wife: I like a clean house, too, but with my job I don't 
have time to get everything done. Td like you to 
share some of the responsibility and help keep the 
house clean. 

HAfiband: Well, I don't get home until six. You get 
• home at four. That should gi^e you plenty of time. 

Wife: I am very tired when I get home from school 
and I often still have papers to grade. ^ feel angry 
when I see you refusing to help^ me wWtn I am so 
tired and feel under pressure with sq much to do. 
I'd like you to help me keep the house clean. 

Husband: Well, maybe I haven't realized how much 
yoy have to do. 

How is this argument different? 




To handle anger assertively, follow these guidelines: 
Use "I** messages. Say "I. feel really angry when 
you do things like that" not "you are so stupid for 
doing that." No one likes to feel that he or she doesn't 
count for much as a person, so making others respon- 
sible for your anger or downgrading them because you 
feel angry only intensifies the problem. In other,words, 
own your own feelings. 

Try to be sure that your statements are nonevalua- 
tive. Say "I'd prefer it if you would . . ." not "You are 
ajyful because you ..." 

{knowledge that ydu hear the other person (in- 
of listening only to your angry feelings) . 
Sotaetimes it may not be enough to ask another 
person for something. You vdSy ^ave to point out 
specific behaviors that are different from what was 
promised or expected. Say "As I recall, you were, go- 
ing to . . . but you haven't. Has something happened?" 

Make your own conversion table below by writing 
a sketch on the left side setting up a situation during 
which you become angry. On the right side practice 
responding to the situation until you feel you know 
how you could handle your anger assertively. 



Vo 



our Sketch 



Assertive Response 







Learning to behave assertively will be of some help to you when you are going 
through the critical stage of taking action, of moving closer to what you want. 
It will also help you cope with and be responsible for your choice when 
you're challenge'd by other people whose opinions you may value or whose 

behavior may have some impact on your life, your work, or your personal \ 
relationships. The following pages in this book are designed to help you develop a ' * 
plan for actually taking action, * 


Y CHECKPOINT 


*> 


Indicate which of these things might hinder your taking action and in what way. ; 


n Anxiety 


' □ Failure to-stick with choice to see if it works 


□ Family responsibility or considerations ____ 


□ puilt ' _ _ 


□ Consequences 


□ Uncertainty 


□ Lack of understanding on the part of others t 


□ Being'overwhelmed- _ " 

n Responsibilitv vs. desirfi vs. capabilities 


□ Emotions blocking reality ^ 




n Insecurity 


n Lack of long-range objectives 


□ Unselfishness 


□ Finances • 


□ Fear... ^ . 


□ Fear of failure 


□ Fear of deciding 


□ Need to succeed^ _ 


□ Laziness or inertia 


□ Ambivalence 


□ Wavering 


n Frustration 


□ Dependence on others 


□ Time 


□ Lack of confidence 





What are some other things that keep you from taking action? 
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Before taking action 

talie anotlier IooIl at gour role as a woman 





I '*They emancipate women in universities and in law courts, but continue to 
regard her as an object of enjoyment. Teach her, as she is taught among us, to 
regard herself as such, and she will always remain an inferior being. Either 
with the help of those scoundrels the doctors she will prevent the conception 
of offspring — that is, will b^ a complete prostitute, lowering herself not to the 
level of an animal but to the level of a thing^or she will be what the majority 
of women are, mentally disjeiised, hysterical, unhappy, and lacking capacity for 
spiritual development. High schools and universities cannot alter that. It can 
only be changed by a change in mens outlook on women and women s way of 
regarding themselves." 

TOLSTOY. TflE KREIJTZER SONATA 






What are some things you could do to change men's outlook on women? 



To alter women's ways of regarding themselves? 



Are any of the actions youVe described above important to you? Why'' 



Are there obstacles preventing you from taking ^ny of tjiese actions? If so, 
what are they? \ _ „ " _ 



ERIC 



Consider another quotation: 




"The very characteristics that make a woman most suc- 
cessful in family roles — the capacity to take pleasure 
in family-centered, repetitive activities, to sustain and 
support members of the family rather than pursuing her 



owr^goals, to enhance relationships through boundary- 
less empathy — these are all antithetical to Success in the 
bounded, manipulative, competitive, rational, and ego- 
centric world of work. Because they are not highly 
motivated and because they are uncertain about what is 
normal or desirable, many women do not^ork. Even 
those who do continue to feel psychologically responsi- 
ble for the maintenance of the family and are unwilling 
to jeopardize family" relationships. Most work at jobs 
that contribute to family vacati&ns, college fees, or the 
general family budget. Even women w'ho pursue a 
career or prdfession, rather than merely hold^n^ a mean- 
ingless job, assume the responsibility for Mo major, 
demanding roles. Rather than make this commitment, 
many women professionalizj^heir voluntary club 
activities, bringing qualities of aggression, competitive- 
ness, and organizing skills to these 'safer dctivities" 



BAROWICK AND DOUVAN 
Ambivalence: The Socialization of Women* 



*©1971 by Basic Bodks, Inc., Publishers, New York 



What do you think about this passage? iVh^it about it is like y^q? 



What about it Is not like you? 



4- 



To get another look at yourself you "imight complete the following exercise. 



I'm more 
likethi^ 
than 
that 



I'm more: 

I I cautious than inclined to take risks ^ 

intuitive than objective 
I I dependent than iildepen dent ' 
I 1 ^ influenced by what others think than by what I think 
I I feeling than rational 
I I passive than aggressive * 
I I quiet than assertive 



Put a check next to the descriptions Supply some of your own descriptions: 

that appjy to you. |_j 

- D 



*What does your **more than" profile tell you about yourself? 



Are you satisfied with your profile? Why^f 



How does your profile differ from or resemble others you know? 

A friend '. 

Husband ^ — 



Father _ 
Mother 



Unsuccessful woman ^ 

Successful i^oman : 

Unsuccessful man 

(^Successful man 



have any of the items in your 1^1^ hindered your decision-making? Explain. 



.■ — ^ — ■ . . ' 
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fhy woiddn't you wai^t to be a: 

Lawyer__ 



Secretary _ 
Carpenter 
Doctor 



Teacher 

ClVorepgrapher^ 

Mixologist 

Prostitute i 

Stockbroker 

Sales manager_ 
Mechanic 



Travel agent 1_ 



Computer progranuner^ 

Dancer 

Writer , 



. Spotter 

\ Banker 



Houscwife^ 
Accountants 

Mother 

Plumber 

Chef 



Designer. 
Stripper 



Are you satisfied with your reasons? Why?_ 



At this point in your life can you do anything about it?. 



Is there anything on the above list that you would like to be if somethingabout 
It Qould be different, iif there were some characteristic of the career you co 
change? 

' What You'd Change Before 



What You'd Like to Be 



You Took Action 



What do.the changes you'd want to make tell you about yourself? 

^ ■ ^ — ^ ^ — ^ 



CHECKPOINT 



The decisions you make are you 

Remember, a decision is an action. An actioin^ something you do. 
It is a commitment of limited resources that wu can never get back. 
Try to think of the actions of some people yovrknow. What actions have 
they taken that tell you-something about them? < 



Parson 

Favorite famous person 

Someone you dislike 
Best male friend 
Best female friend 
A successful person 
Employer or boss 



Action(s) 



How Actfon Describes Person In Some Way 



Other person: 



What are gou capable 
doing out in this world? 



'I 



A thorough self-analysis includes a focus orr the skills 
and abilities, including personal, skills and attributes, 
you can bring to a jpb. 

* TJ;ie first step in analyzing skills and abilities is to list 
experiences you have had, including volunteer experi- 
ences, college courses, and primary activities carried 
out in any Job you have held. As a second step, you 
should describe the abilities resulting from those, ex- 
periences. Skills used in raising a family, such as plan- 
ning ahd organizing skills, are needed in paid work 
environments as well, 
t 

Practice describing your experiences, both personal 
. and academic, in terms of the ablMtles and skills involved^ 
by completing the chart opposite. 

List successful experiences on 4he chart and analyze 
each of them to determina^the skills and competencies 
required in e£ich. Check each of the skills that apply to 
the experiences y^u have had. 
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Relating gonr sMlls and comp^fpcies 

to a goal gonVl Uke to attain 



List your skills and competencies and show^how they relate to several career 
alternatives that you might want to pursue, ^ ^ 



Career alternative and relationship 
to skills and competencies 



Skills and competencies 




>>flow try to determine what competencies or skills you thipk you are missing 
for each career alternative. 



Career alternative 



Missing skill or competency 



What additional information do you need relating to skills or cbmpetencies or 
to the career alternatives you'd like to pursue? 



Information n^ded 



Why needed 



• What action can you take to move closer to thJTaltemafives you want? 
Action When will you take this action? 
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Getting what gou want... 

setting up 

a program for action 

The exercise that follows calls for you ractivepartici- * work. For example, you may run into p^pjudices 

pation in certain kinds of tasks yOu may face in job- about the kinds of jobs women should have or about 

hunting. Although these tasks deal primarily with * women with-children working at all. Situational bar- 

job-hunting, you may find the exercise beneficial if riers involve such things as financial difficulties, in- 

you are developing a plan of action to carry out other adequate child-care facilities, and/or limited mobil- 

decisions, such as returning to school or choosing a ity. Institutional barriers involve red tape m filling 

college major.. out apphcation forms, writing resumes, taking quali- 

There are three major barriers that women often fication tests, etc. Completing the six job-hunting 

face in lodking for a job. Attitudinal barriers involve tasks in this s^jnulation game will involve more deci- 

attitudes or perceptions that you, your family, so- sion-making on your part a& you face and overcome 

ciety, or employers may have about women afid some of these barriers. 

STEP 



1 



When undertaking any important task, a woman should consciously evaluate 
herself toxjetermine clearly who she is, what she values, and what her objectives 
are. Before begihoing this simulated job hunting exercise, review the exercises 
you conipleted previously in "Who Are You?" by responding to the questioos 
below. 



What are your values in order of importance? 



What are your family responsibilities? 



What are your skills and abilities? 



Which of your personal characteristics or qualities do you consider valuable 
or important? 



What are some of your long-range and short-range goals? Be specific. 
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STEP 



Six tasks are given in the followingLpages: Building Your Self-Confidence, The 
Family Conference. The Resume, The Job Campaign, The Employment Ap- 
plication, and The Interview. ) 

If you are working with this book by yourself, the tasks should be carried 
out in your reaMife situation. If possible, you should complete all six tasks 
within two weeks. As you complete Tasks II-VI, respond to the questions at 
the end of the description. Before beginning a tast read it through carefully. 
Each is to be completed in the order given. 

If you are in a^group, you may want to try role-playing some of the tasks. 




As you begin to make plans to take action, you may be- 
come anxious about what others may think of those plans, 
what you might do wrong, and what might happen after 
you take action. This applies whether you are plannin'g an 
interview, thinking about being assertive, signing up to 
take an entrance examination, or filhng out an employ- 
ment application. Although anxiety is not "bad" in itself, 
too much anxiety may cause you to complete the task with 
greater difficulty and with less satisfying results. Some- 
times women do not do things that could leadao their 
greater happiness and satisfaction because of that initial 
anxiety. 

To focus more clearly on your positive aspects in order 
to increase your self-confidence and decrease your anxiety, 
try the followfn| exercise. Take several three by five cards / 
and write on each card a positive feature about your life 
and/or yourself. Examples might be *Tm proud of being 
able to make my own clothes" or **rm prou^ of handling 
all arrangements for the church bazaar." Try to identify 
three posjtive qualities at ffrst. Then select an activity you 
enjoy doing each day (having a cup of coffee each morning 
with a magazine, watching TV) and before you do thak 
read over each card and fill out at least one new one. Con- 
tinue adding to your list of positive qualities for a week. 
Read over your cards daily. The qualities must be realistic 
to be effective, so avoid generalizations like "I'm a good 
person." Try to focus on specific positive things. 



^11 




Consult your family (parents, husband, or husband and children) or significant 
other people (boy friend, fiance, close friend) about your plans for work 
or some other decision. Letting your family or others contribute to your 
thinking or planning can produce positive benefits for you in the form 
of concrete ideas and support. It is possible that your family may not understand 
or accept your plans and ideas, and you may become discouraged as you try 
to convince them how important work can be for you and for them. If you let 
them participate in your thinking and follow you through the various steps 
of seeking a job, you are more likely to elicit their interest and cooperation. 
Your task is first to formulate your goals and objectives as you perceive 
them, and second to present them to your family or others. 




What time and place did you choose for presenting your goals and objectives? 



What goals and plans did you present? 



Did you get the response you expected? Explain. 



bid any new ideas emerge for you? Explain. 
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Your task will be to construct two resumes that can 
persuade an employer to interview you. A resume is a 
concise statement of what you have to offer an em- 
ployer. The format of a resume depends on whether 
the intent is to stress work, experience, education, 
skills or abilities, or potential. In the follov^ing exer- 
cise you are to construct one resume that places em- 
phasis Dn your skills aftd abilities and another that 
places emphasis on your work experience. Always 
play up your strengths and write your resume in a 
way that shows you are interested in an employer's 
concerns. 

Use the following instructions as a guide: 

• The resume must be typed and placed on the page 
so it can be read'easily. Keep the length to one page. 
Put your name, address, and telephone number at 
the top. , 

• Then list your job objective. Naming a specific job 
on the resume could limit your opportunities. Either 
indicate a field of interest such as '*sales" or "per- 
sonnel" or synthesize your qualifications into one 
statement, for example "A position' that demands 
above average communication skills and human- 
relations skills." Avoid generalities such as "A chal- 
lenging position leading to increased responsibility." 

Resume 1 

After you have listed your job objective, you are ready 
to construct an analytical resume that stresses your 
skills or abilities. Refer to the exercise '*What Are You 
Capable of Doing out in This World?" beginning on 
page 96. Select two or three skills or accomplish- 
ments you wish to highlight and organize them under 
the heading Qualifications. For example : 

"Human-relations skills. My summer jobs have 
always involved dealing with people on a public level: 
hostess and camp counselor for a conference center, 
waitress in a restaurant, sales clerk in a retail store, 
and receptionist in a doctor's office and finance com- 
pany. These experiences have helped me develop \i 
.pleasant manner in dealing with people, including 
irate customers." 

Continue with the headings En\ployers (list job 
title, employer, and dates of employment), Education 
and Personal Information (honors, awards, hobbies, 
activities, etc.). 

As a final entry, list names and addresses of refer- 
ences* or indicate that references are available on 
request. 



Resume 2 

This resume will stress your work experience. After 
you have listed your job objective; organize ^Jie 'jobs 
you have held, with duties briefly described, under the 
heading Work History. Don't forget volunteer experi- 
encea^^For example: 

"File clerk at Ffrst National Bank and Trust Com- 
pany, August 1969-June 1975. Filed checks, helped 
with customers in statement department, balanced 
statements, worked as a relief teller." 

Continue with headings Education and Personal In- 
formation (lionors, awards, activities, etc.) 

As a fiijal entry, list names and addresses of refer- 
ences or indicate that references are available on 
request. 

You should experiment with several drafts of your 
resume to assure that each entry is readable and un- 
derstandable. As a final step, have a friend read and 
criticize it. Which resume sells you most persuasively? 
Why? 



How will the Experience of developing a resume help 
you in job hunting? 



What decision-making skills did you use in preparing 
your resume? 



I (J . 




A problem some women face, particularly married women, is lack of mobility. It caii 
be extremely frustrating dr discouraging to have the training or ability for a kind of 
work that is not available, or seemingly not available, within reasonable distance of 
your home and family. For this task, assume that because of your life circumstances 
or by choice, you are limited in job-hunting to only a certain geographical area. Your 
task is to develop a plan for job-hunting within this limited area. Identify the type 
^ of geographical area to which you will be limited. A city? A small town? A rural area? 
Then list the employers within that area who might need the skills you described. in 
your resume. Consider the following resources: 

• Newspaper W2ant-ads • Professional publications 

• Telephone directory • CfoUege placement annual 

• Local library • Personal contacts 

• College placement office • Job placement agencies 

• State employment office 



a 



. List three things you can do t0^help defermine which of these employers you would 
be most interested in applying jto. Describe how you will initiate contact with the em- 
ployer having the greatest potential emplcgfment opport]unities for you* By referral 
. from %j5ollege placement or state .e^iployment office? By letter of application? By * 
4 phone call? By other means? 

What dedsira-maldng skiUs did you use in this task? ^ ^_ 




Examining the list you corgpiled in Task IV, select an employer 
you are interested m and pick up an employment application, or go 
to the employer's office and fill out the application. 

The j&mployment duplication is a main factor in determining 
which applicants will be called for a job interview. For this r^j^j>™-=^ 
all blanks must be filled out carefully. If you take the application 
home with you, work out your answers on another piece of paper 
and neatly transfer the information on the application form, if ypu 
plan to complete the application 'at the office, take a written list of 
facts with you. Be positive. Play up your strengths and play down 
your weaknesses. For example, if the application asks you to list 
your skills, <lo not leave that blank. Refer to the exercise "What 
Are You Capable of Doing out in^^is World?" (page 96) and list 
the skills that emerged from an analysis of your past experiences, 
education, etc. 




Before you go to an interview, you should be prepared in three basic 
areas. First find out what goes on in a job interview. Your local 
library will have books and other materials that should be helpfuL 
Second, find out as much as possible about the enii)loyer (company^ 
government agency, or education institution) you will have the inter- 
view with. Thkd, b^ ready to present clearly your career objectives 
and your qualifications. 

For this task, your inter\'iew is with the employer you selected in 
Task V. You have carefully prepared for the interview and feel 
this employer may have just the job that fits your objectives. The 
interviewer describes a job and indicates that it is the only one 
available for a woman. The job is considerably below what you 
know you are qualified to do. Describe how you would handle the 
interview. 



\ 




How M you feel when the interviewer said this was the only job || 
avi3Iiiible.for a woman? i.. ,, .... 



What was your immediate response?^ 





What was the outcome for you? 



Identify the barrier(s) involved in each of the^six tad(s.. 



Where do you 
go from here? 



1 

Once you have decided to itaake a change in your lif e^ you may leate those 
areas where traditionally you have support. You must now look for support in other places. 

You have to look to other women who are experiencing the same jthing or who have 
already gone through it. Many men are aware too o£ the difficulties women face. 
Sometimes your support may cdme from your family or from women you liave read about. 
Be willing to take a risk and tell other women how you feel. 

And finally, try not to challenge the validity of another's choice simply to strengthen 
support for your own. Remember, the ^tightness" or ^Svrongness" of a decision 
has to be judged according to each person's individual circumstance. / 

You may not be ready to go off ,^d make all your important decisions at this point, 
but perhaps yoo^are better able to start^oving toward what you want in life. 
For some women, any movement will be a big and positive change; others may consider 
a greater commitment of resources possible at this point. In any case, it's your life, 
and your choices will shape the rest of your life. , 

Try the final exercise on the nextfiage and see if you am start to take action. 

liO 



5. What outcomes, good and bad, might occur if you pursue your altematfyes? 



6. What things do you value in those outcomes? What makes them desirable? 



7. What action or actions will you take? 



8. Vfhenl^ 

ERiC ^ ^ ^ 



Mow 


I Now 


Now^Qj 


7 Now 




Now^ 


Noyjt^^^ 




Now 


A. Now - 




Nowi 


'^s. Now 


Now 





T)ie time is now:¥)iir action plan 



1. Your critical decision: 

2. Why is it critical? 



3i 'What do you want the results to be? 



4. What alternatives have you identified? 



5. What outcomes, good and bad, might occur if you pursue your alternatives? 



6. What things do you value in those outcomes? What makes them desirable? 
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7. AYhat action or actions will you take?. 



8. When?^ 



Hi 
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Women's centers: Where ^re they? 

PREPARED BYJHE PROJECT ON THE STATUS AND EDUCATIOffOF WOMEN 



ALABAMA 

Women's Center 

Office of Wdnrien's Affairs 
Miles College 
5500 Avenue G 
Birmingham 35208 

The Association f orlVew Women 

P.O. Box U.27 
307 Gaillard Drive 
^ Mobile 36688 

ALASKA 

Fairbanks Women's Coop 

University of Alaska 
c/ o Student Activities • 
Fairbanks 99701 

ARIZONA 

Associated Women Students 

Jeanne Rice, AWS President 
Arizona State University 
Memorial Union 252-C 
Tempe8528I 
602/965-3438 • 

Tempe Women's Center 

1414Sf,McAllister 
Tempe 8528T^ 
602/968-0743 

Tucson's Women's Center 

838 Northh4th Avenu^ 
Tucson 85705 

Women's Gpllective 

829 N^th Avenue7 ) 
Tu cson &5 7 05 ^ 
602/792-b«90 

ARKANSAS 

* Women's Ctr. of Fayetteville 

Mary Cochran, Billie Traynam, ^ 

Nancy Sindon 
University of Arkansas 
902 W. Maple Street 
Fayetteville 72701 

ClftlFORNiA , 

Women's Studies Program 

c/o Kathy Marshall 

Calif. State University-Humboldt 

Areata 95521 

Center for Continuing Ed. for 
Women & Women's Ctr. 

Diana Gong 

Univ. of Ca.-Berkeley 

Building T-9, Room 100 

Berkeley 94720 

415/642-4786 



Female Liberation 

Univ. of Ca.^Berkeley ^ 
516 Eshelman Hall 

Berkeley 94720 , 

» * , •-''^ 

Men's 'Center 

2700 Bancroft Way 
Berkeley 94704 « 
4 l^T' 845^823 

Women's Center 

Addison Street 
Berkeley 94720 

Women's Center ' 

Graduate Theological Union 
2378 Virginia Avenue 
Berkeley 94709 

Women's Coffee House 

Unitas House 

2700 Bancroft 
Berkeley 94704 

Women's Center 

2 1 34 Allston (downstairs) 
Berkeley 94704_^ 
', 415/548-4343 

Chico Women's Center 

c/o Marilyn Murphy 
932 Alder Street 
Chi'co 95926 

Women's Studies Center 

Calif. State Univ.-Chico 
Chico 95926 

Women's Center 

Orange Coast College 

2701 Fairview Road 
Costa Mesa 92626 

Women's Center Office— Costa Mesa 

1926Placentia#15 

Costa Mesa 92627 

Davis Women's Center 

Sandi McCubbin, Coordinator 
Univ. of CaIif.-DavisTB-124 
Davis 956 16 

Women's Educational Center 

c/oCindi Conway 

Calif. State College of Dominguez Hills 
1000 East Victoria 
Dominguez Hills 90246 ' 

Women's Task Force 

c/o Hessel Flitter 
Ohlon&College 
P.O. Box 909 
Fremont 94537 

^ 



Women's Center 

Doris N. Deakins, 

Assoc. Dean of Students 
Fresno City College ^ 
1 101 University Avenue 
Fresno 93741 
209/262-4721 

Women's Center 

c/o Diane Reeves 
Calif. State Univ. 
iFullerton 92634 

Women's Education Program 
Director, Women's Ctr. 

c/o Kathleen M. Zanger ^ 
Ganilan Community College 
5055 Santa Teresa 
Gilroy 95020 

Women's Center 

c/o PatLienhard 
Glendale Community College 
1500 N, Verdugo Road 
Glendale 91208 

Isla Vista Women's Center 

6504 Pardall Road. #2 
Goleta 93017 

Women's Center 

Lynne Tuscono 

Univ. of Cali/.— Irvine 

c/o Community Projects Office 

Irvine 92664 

Women's Opportunities Center 

Univ. of Calif.— Irvine Extension 

Irvine 92664 

714/83^7128 

Women's^Programs— Ext. 

Dr. Mary LindensteirfSvalshok 

Univ. of Calif. Ext. 

P.O. B«x 109 ) 

La Jolla 92037 ' 

Women's Center / 

Continuing Ed. Cifenter for Women 

Beverly O^^ll, Director 

Long Beach ISit^College 

4901 E.Carson Blvd. ^ 

Long Beach 908 15 

Women's Center 

c/o Karen Johnson 
Calif, State Univ. 
6407 Bayard Street 
Long Beach 90815 

Center for Women's Studies 

Lucille Todd, Director . 
Peppering University 
1121 W. 79th Street 
Los Angeles 90044 



This list, compiled in June 1974, may be 
reproduced in wiiole or part without per- 
mission, provided credit is given to the 
Project on the Status and Education of 
Women, Association of American Col- 
loged. 1818 R Street. N.W., Washington. 
D.C. 20009. 
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The Project on the Status and Education of Women of the Association of American Colieges began 
operations in September of 1971. The Project provides a clearinghouse of information concerning 
women in education and works with institutions, government agencies, and other associations and 
prd^rams affecting women in higher education^ The Project is funded by the Carnegie Corporation 
of New York, the Danforth Foundation, and the Exxon Education Foundation. Publication of these 
materials does not necessarily constitute endorsement by AAC or any of the foundations which 
fund the Project. 



Los Angeles Women's Liberation Center 

c/o Marge Miller 

746 S. Crenshaw ^ 

Los Angeles 90005 

213/^36-7219 

Womanspace 

1^007 Venice Blvd. 
Los Angeles 90034 

Women's Resonrce Center 

Carol Adams, Director 
U.C.L.A.-Powell Library, I^om 90 
405 Hilgard Avenue 
l^s Angeles 90024 
213/825-J945 

Women's Center 

P.O.Box 1501 
Monterey 93940 

YWCA of Los Angeles 

East Valley Center 

5903 Laurel Canyon Blvd. 

North Hollywood 91607 

Women's Stiitf es Researcii Institnte 

Attn: Myra Strober 
Asst. Professor of Economics 
Stanford University 
Graduate School of Business 
Palo Alto 94305 

Women^s Information and 
Connseling Center 

c/o Stephanie Coles 
Contra Costa College 
405 Santa Fe Avenue 
Point Richmond 94801 

^Wfcmen's Center 

Diane LeBow, Advisor 
Canada College 
4200 Farm Hill Blvd. 
Redwood City 94061 

Riverside^o men's Center 
3122 Pan(%ma Street 
Riverside 9^06 

Women's Center 

4459-2 Orange Groye 
Riverside 92501 

Women's Snrvival Centc 
Dr. Janice Wilson, Director 
Calif. State Univ.^-Sonoma 
1801 E.CotatilA venue 
Rohnert Park 94928 

Continning Ed. for Women 

Sacramento State University 
Sacramento 95819 

Sacramento Women's Center 
YWCA Building 
17th and "L" 
Sacramento 95819 

Women's Stndles-CSUS 

California State U.-SacramentO 
>000 J Street 
lacramento 95819 

Monterey Connty Peace Center 
(Women's Center) 

Box 1364 
Salina 93901 

Valice 

205 Laurel Avenue 
San Anselmo 94960 



Woman's Way , 
4 1 2 Red Hill Avenuer^ite 9. 
San Anselmo 94960 

Center for Women's Studies and Services 
Calif. State U. 
908 F Street 
San Diego 92101 

Center for Women's Studies and Services 

4004 39th Street** 

San Diego 92105 r 

Women's Liberation 

Aztec Center, Organizational Center 
San Diego State College 
San iJfego 92105 

American Indian Women's Center 

2^7 Valencia 

San Francisco 94103 . i 

Bay Area Consortium of Continning 
' Ed. of Women 

Dr. Mary Janet, Prof, of CJiemistry 
Lone Mountain College 
San Francisco 94 1 1 8 

Haigiit-Ashbnry Women's Ctr. 
#10 Ryan Street 
San Francisco 941 17 

Intersection Women's Nigiit 

756 Union Street 
San Francisco 94133 

San Francisco Women's Switciiboard 

c/o YWCA 
620 Sutter/Street 
San Francipco 94102 
415/771-8212 

Women's Center for Creative Connseling 

San Francisco: 4 1 5/ 648- 1 509 
San Mateo: 342-0278 
Daly City: 756-4736 

Women's Legal Center 

558 Capp Street 
San Francisco 94 110 

Women's Need Center 

• S58 Clayton Street 
San Francisco 941 17 

San Jose Women's Center 
9th & San Carlos Bldg. 
San Jose 95114 

Women's Center 

San Jose State U. 
' San Jose 951 14 

Women's Center 

Ms. Elizabeth Burdash, Coordinator 
College of San Mateo 
1700 W. Hillsdale Blvd. 
San Mateo 94402 

Women's Center & Emergency 
Housing, YWCA 

1618 Mission Street 
San Raphael 94901 
415/456-0782 

Feminist Women's Health Center 
of Orange Connty 

429 S. Sycamore Street 
Santa Ana 92701 



Continuing^ac^ation for Women 

c/o Myrtle filwim 

Psychology Department 

U.ofC^lif. 

Santa Barbara 93 107 

Women's Ceriier^Santa Cruz 

3 14 Laurel Street 

Santa Cruz 95060 ^ . 

Stanford Women's Center • 
Box 2633 
Stanford 94305 
321-2300 ext. 314 

West Side Women's Center 
218W. Venice Blvd. 
Venice 90291 
213/823-4774 

Women's Center 

2914 Grand Canal 
Venide 90291 

Women's Center 

Attn: Angela Lask 
El Camino College » 
16007 Crenshaw Blvd. 
Via Torrence 90506 

CANADA 

Edmonton Women's Centre 

9623-103 Avenue 
Edmonton, Alberta 

Women's Center 
118l2-95tl) Street 
Edmonton, Alberta^ 

Women's Resonrce Center 
2961 -272nd Street 
Aldergrove, B.C. 

Women's Center 
Box 521 
Nelson, B.C. 

Centre for Continning Ed. 

'*Re-Entry Programs for Women** 
Attn: Jo Lynne Hoegg • 
University of British Columbia 
Vancouver, B.C. 

A Woman's<Place 
1766 W. Broadway 
Vancouver, B.C. 

.Women's Center 
804 Richards Street 
Vancouver, B.C. 

Women's Centre 
511 Carroll Street 
Vancouver^B.C. 

Women's Center 

1 029 Douglas Street, #414 

Victoria, B.C. 

Winnepeg Women's Center 

577 Agnes Street 
Winnepeg, Manitoba 

Women's Liberation 

c/o Millie Lamb 
#10, 812Wolseley 
'Winnepeg, Manitoba 

Women's Center 

c/o Linda Gow, Y.W.C.A. 

27 Wellington Row 

St. John, New Brunswick 
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• Women's Place 

204 Water Street 

St. John's, Newfoundland 

Women's Center 

c/ o Nellie Cournoyea 
Inuvik, North West Territories 

Women's Bureau 

Box 3596, Halifax South <^ 
Postal Station, Halifax, Nova Scotia 

Joanne Opperman - 

Weirmgton, R.R. #1 

Grand River, Prince £dward Island 

Open Arms Haven for Women 

290 James Street North 
Natr Barton 
Hamilton, Ontario 

Women's Center 
^304:](i«rkimer Street 

'^^l^ilJcmflipn^ Ontario 

/. \ 

London Women's Resoui^ce Center 

283 ^fferin Avenue 
London. Ontario 

Women's Center 

1 36 Lewis Street (rear) 
Ottawa, Ontario 

Women's Place 

366 Water Street 
Peterborough, Ontario 

Canadian Women's Educational Press 
280 Bloor Street West. Room 304 
Toronto), Ontario 



Deanna White 

7 WalmerRoad. ^^1807 
Toronto, Ontario 

Toronto Women's Center 
1267 Queen Street West 
Toronto, Ontario 

Women and Film 

9 A Charles Street West 
Toronto, Ontario 

Women's Place 

3 1 Dupont Street 
Toronto, Ontario 

YWCA 

21 McGill Street 
Toronto, Ontario 

Women's Collective 

300 ERB Str .:jt 
c Waterloo, Oif ario 

^pie Women's Place 

968 University Avenue West 
Windsor, Ontario 

Centre de Femmes 
43 19 St. Denis 
Montreal 131, Quebec 

Centre d'information & 
de reference pour femmes 

3595 St. Urbain 
Montreal 131, Quebec 
514/842-4781 

Women's Center ' 
3764 St. Laurent 
Montreal, Quebec 



Womien*s Counselling Service 

c/o Susan Mahon 
3650 Hutchison Street 
Montreal li2, Quebec 

Women's Information & Referral Center 

3595 Urban 
Montreal 131, Quebec 

Women's Mobile Information Unit 

3641 St. Lawrence Blvd. 
Montreal, Quebec 

Re^a University Women's Center 

Student Services Bldg . / 
Regina University 
Regina, Saskatchewan 

Women's Center 

1 Angus 

Regina, Saskatchewan 

Women's Center 

147 2nd Avenue South 
Saskatoon, Saskatchewan 

COLORADO 

Resource Center for Women 

Adams State College 
San Luis Ranch 
Alamosa 81101 

University c(f Colorado Women's Center 

Atn: Darcy Sease 
IJMC334 
Boulder 80302 
443-221 l.ext, 7523 

Women's Center 

1520 Euclid 
Boulder 80302 

Gay Women's Center 

c/o Debby Squires 
2460 South Ogden 
Denver 80210 

Research Center on Women. 
Loretto Heights College 
3001 South Federal Blvd. 
Denver 80236 

Virginia Neal Blue Center 

Colorado Women's College 
1800 Pontiac Street 
Denver 80220 

Women's Center 

1452 Pennsylvania #17 
Denver 80203 

Women's Resource Center 

c/o Joann Albright 
University of Denver 
University Park ^ 
Denver 80210 

Womf n's Studies Program 

Dr. Barbara Blansett 
Metiopolitan State CoPcge 
Denver 80210 

Women's Crisis & Information Center 

Carol Gillespie, Director 
Colorado State University 
629 South Howes Street 
Ft. Collins 80521 
303/493-3888 



Women's Research Center 

c/o Mary Leonard 
Office of Women's Relations 
1 12 Student Services 
Colorado State University 
Ft. Collins 80521 
303/491-6383 

Center for Women 

Meg Nichols 

Mesa College 

Mesa Junior College Dist. 

Grand Junction 81501 

Virginia Neal Blue Women's 
Resoikaie Center 

c/o NancV Frank ^ 
Southern Colorado State College 
Pueblo 81001 



CONNECTICUT 

Every Woman's Center 

YWCA of Greater Bridgeport 
Lillie Marj»aret Lazaruk 
968 Fairfield 
Bridgeport 06606 
203/334-6154 

Asnuntuck Community College 

Michael J. 'Moran, Director of 

Libirary Services 
P.O. Box 68 
Enfield 06082 

Women's Center 

c/o Barbara Crossea 
87 ftidgefield Street 
Hartford 061 12 

Women's Liberation Center 
of Greater Hartford, Inc. 

Lynn Gall 
1 1 Amity Street 
Hartford 06106 
203/523-8949 ^ 

Wesleyan Women's Center 

Wesleyan University 
High Street 
Middletown 06520 

Women's Center 
115 College Street 
Middletown 06457 
203/346-4042 

Union Theological Women's Center 

3438 Yale Station 
New Haven 06520 

^ University Women's Organization & 
Information Counseling Center 

Yale University 
215 Park Street . 
New'Haven 06520 
203/436-0272 

Women's Center^ 

Yale University*^ 
Divinity School 
Bacon Building' 
New Haven 06520 

Women's Center 

198 Elm Street 
New Haven 06520 
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Connseling Center for Women 

Ms. Marlene Adelman, Director 
Norwalk Community College 
33 Wilson Ajfenue 
Norwalk 06854 

Women^ Liberation Center 

1 1 North Main Street 
Sou thNor^yalk 06856 • ' 

Women's Center 

Teri Eblen, Donna MacDonneM^Johnson 
University of Connecticut 
U-8 Student Dnion 
Storrs 06268 

Continuing Edncatlon for Women 

c/o Elizabeth Roper 
Univ. of Conn.— Torr^ngton Branch^ 
University Drive 
Torrington 06^90 

DELAWARE 

Ed. Services for Women 
Mae R. Carter, Program Specialist <^ ^ 
University of Delaware 
John M. Clayton Hall 
Newark 19711 
302/738-2211 * 

Women's Center ^ 

c/o Episcopal Student Center 
University of Delaware 
57 East Park Place 
Newark 19711 

DISTRICT OF COLUMBIA 
Black Women's Institute 

National Council of Negro Women 
1 346 Connecticut Avenue N. W. 
Washington 20036 

Institnte for Continuinj; Edncation 
for Women ^ 

Dr. Beverly B. Csissaxa, Acting Director 
Federal City College 
1424 K Street N.W. 
Washington 20001 
202/727-2824 

Continuing Edncation for Women 
Dr. Ruth Osborn, Assistant Dean 
GWU College of General Studies 
George Washington University 
2029 K Street N.W. 
Washington 20006 

Trinity College Women's Center 
Trinity College 
Michigan Avenue N.E. 
Washington 20002 

Washington Area Women's Center, Inc, 

1736 RStreet N.W. 
Washington 20009 
202/232-5145 

Women's Center 
Catholic University 
Michigan Avenue N.E. 
Washington 20017 

Women's Phone 
c/o Community Bookstore 
2028 P Street N.W. 
Washington 20036 



FLORIDA 

Women's Commission 

Dr. Evelyn Helmich Hireley 
University of Miami 
Coral Gables 33 124 

Career Planning for 
Disadvantaged! Women 

Ms. Chloe Atkins 
Santa Fe Community College 
P.O.Box 1*30 . 
. 3000 N.W. 83rd Street 
Gainesville 32601 

. Options (Women's Center) 

1 825 Hendricks Avenue 
racksonville 32207 ^ 
904/398-7728 . 

CouncU for Continuing Ed: for Women 

Betty Kaynor, Coordinator 
Miami-Dade Junior College 
141 N.E. 3rd Avenue 
Miami 33132 

Institute for Women ^ ^ 

Charlotte R. Tatro, Director 
.Florida International University 
Tamiami Trail 
Miami 33144 

Women's Information Center 

^ 6255 S.W. 69th Street 
South Miamr 33143 

Women's Center 

2554-lst Avenue North 
St. Petersburg 33713 
813/822-8156 

Tallahassee Women's Educational 
& Cnltural Center 

Debora K. Patterson 

Florida State University 

2 1 2 Mabry Heights, FSU Box 6826 

Tallahassee 32306 

904/599-4049 or 559-328 1 

Tdmpa Women's Center 
Box 13'5»- 
Tampa 33601 

Tampa Women's Center ^ 

214 Columbia Drive ^3 
Tampa 33606 

Women's^Centcr ^ 

c/o Joyce Davis ^ 
3215 Walcraft Road 
Tampa 3361 1 

The Women's Center 

405 Grand Central Avenue 
Tampa 33604 

Women's Center 

University of South Florida 
Student Organizations Office 
Box 438 University Center 
Tampa 33620 

GEORGIA 

: Atlanta Woman's Center 

' c/o Jane Kelley ^ 
1315Stillwood Drive N.E. 
Atlanta 30306 

Women's Center 

Midtown YWCA- 
45-1 1th Street 
Adanta 30303 



HAWAII 

Women's Center 

University YWCA 

1 820 University Avenue 

Honolulu 96822 

Women's Studies 

Doris Ladd 

University of Hawaii, Manoa 
Spalding 252 
Honolulu 96822 

CEW, University of Hawaii^ 

c/o Marion Saunders 

93 1 University Avenue ^Q5 

Honolulu 969 1 4 ^ 

IDAHO 

University of Idaho Women's Center 

Jane E. Langenes, Student 

Advisory Services 

108 Administratioi(i BIdg. 

Moscow 83843 

208/885-6616 

Women's Center } 

Idaho State University 
Pocatello 83201 

ILLINOIS 
Women's Center 

c/o Ms. Sue Palmer 
Aurora College 
Aurora 60507 

Carbondale Women's Center 

c/o Rita Moss 

1 202 West Schwartz 

Carbondale 62901 

ContinninK Ed. for Women 

Director: Edith C. Specs 
Southern Illinois University 
PulliamHall, Room 110 , 
Carbondale 62901 

Women's Center 
404 West Walnut 
Carbondale 62901 

Stndent Peftodnel Office for 
Continning Ed. for Women 

Betty L. Hembrough, Assistant Dean 

University ,of Illinois 

J 30 Student Services 

610 East John Street 

Champaign 61820 

217/333-3137 

Chicago Ecumenical Women's Center 
c/6 Janet H. Miller 
5751 South Woodlawn. ^111 
Chicago 60637 

Chicago Women's Liberation Union 
852 West Belmont 
Chicago 60657 
312/348-4300 

Ecumenical Women's Center in Chicago 

Northside Celiter 
1653 West School 
Chicago 60657 

Loop Center-YWCA 

37 South Wabash Street 
Chicago 60603 
312/372-6600 



M.O.R.E. for Women 

5465 South Shore Drive 
Chicago 60615 

The Sisters Center 

H Northside Wo/nen's Liberation 

707 1 Glenwood 
. Chicago 60626 

Sister Center 

United CHurch of Rogers Park 
Morris at Ashland 
Chicago 60626 

Women's Center 

North Area 

1016 North Dearborn Street 
Chicago 60610 
312/337-4385 

Women's Center ' 

Southwest Area 

3 1 34 West Marquette Road 

Chicago 60629 

312/436-3500 

Women's Center 
South Suburban 
45 Plaza, Park Forest 
Chicago 60466 
312/748-5660 

Women's Center 
Uptown 

4409 North Sheridan Road 
Chicago 60640 
312/561-6737 

Women's Center 
West Side 

5082 West Jackson Blvd.. 2nd floor 

Chicago 60644 

312/379-833^2 

Women's Center 

6200 South Drexel Street 
Chicago 60637 
312/955-3100 

Women's Center 

3322 North Halsted Street 

Chicago 60657 

312/935-4270 

Women's Center 
' 436 East 39th Street 
Chicago 60653 
312/285-1434 

'Women's Studies Center 

535-3 Lucinda 

Nortl^ern Illinois University 

Chicago 60j525 

Women's Stndies Committee 

Mundelein College 
6363 North Sheridan Road 
Chicago 60620 
• 

Women's Institute 

20 East Jackson, room 902 

Chicago 60657 

312/922-6749 

Women of Northwestern 

Ms. Carol Slatkin, Ms. Carol Owen 
Northwestern University 
Evanston 60201 



Prelude- 

Ms. Vicki Kessler 
Knox College 
Galesburg 61401 

Student Services 

College of Lake County 
19351 West Washington Street 
Grayslake 60030 

Womeu^s Center ^ 

West Suburban 
1 South Park Street 
0 Lombard 60148 
312/629-0170 

Association of Women Students - 

Ms. Ayb Orowley 
Monmouth College 
Monmouth 61462 

Greenerfields, Unlimited 

Sonja T. Mast, Carol R. Godwin, 
i NancyC. Robinson, Katrina Johnson 
.318HappRoad 
Northfield 160093 
312/446-0525^ 

Women's Studies Center 

Mary Siegler 

Northern Illinois University 
540 College View Court 
De Kalb 60115 
815/752-0110 

Kendall College Women's Center 

2408 Orrington 
Evanston 60201 

Women's Liberation Center of Evanston 

,2214 Ridge Street 
Evanston 60201 
312/471-4480 (A.M.) 

"A Woman's Place" 

401 West California 
Urbana 61801 

INDIANA 

OfHce for Women's Affairs 
Indiana University 
Memorial Hall— East 
Bloomington 47401 
812/337-3849 

*'Women's Center 
414 North Park 
Bloomington 47401 
812/366-8691 

Continuing Ed. for Women 

c/o Janet R.Walker 
University of Evansville ' 
Box 329 

Evansville 47701 
Span Plan 

Cecilia Zissis, Director 
Purdue University 
Office of Dean of Women 
Lafayette 47907 

Sonth Bend Women's Center > 

1 1 25 Thomas Street 
South Bend 46625 

Pnrdne Women's Canons 
Joyce Field, Corres. Sec. 
Purdue University 
Krannert Graduate School of 

Industrial Administration 
West Lafayette 47906 
317/463-1736 



IOWA 

y Dean of Women's Office 
Anne Doolin 
Mt. Mercy College 
1330 Elmhurst Drive N.E. 
Cedar Rapids 52402 

Cont. Ed. for Women Sect. 

Betty Durden, Vice-Chairman 
Drake University 
Des Moines 503 1 1 v 

Women's Iftformatioa Center 

YWCA 
, 8th and GrancL 
Des Moines 50309 
515/244-8961 

University of Iowa Wpmen's Cqjl 
3 East Market Street 
X Iowa City 52240 
515/353-6265 

Women's Committee 

Barbara Fassler, Director 
Central College 
Pella 50219 

KANSAS 

Lawrence Women's Center 

University of Kamas 
1314 Oread 
Lawrence 6f^ 044 

University of Kansas Commission 

on the Stiitus of Woi^en 
Dean of Women's Office 
Lawrence 66044 

Women's Ikesonrce Center 

Kansas State University 
Manhattan 66506 

A.W,A.R.E. 

Wichita State University 
Wichita 67208 ' 

KENTUCKY 

Women's Center Director 

Brescia College, Lafiat Hall 
120 West 7th Street 
Owensboro 42301 

Lexington Women's Center 

1 20 Kentucky Avenue 
Lexington 40502 

LOUISIANA 

New Orleans Women's Center 
1422 Felicity Street 
New Orleans 70130 

Women's Liberation Centers 
P.O. Box 19001 
NewOrleffls 70119 

MAINE 

Women's Center 

University of Maine- Augusta 
University Heights 
Augusta 04330 

Women's Center 

Box 914 
Bangor 04401 

Brunswick/ Bath Women's Center 
136 Main Street 
Brunswick 0401 1 



MARYLAND 

Woman Center 

Susan Dubrow 

University of Maryland ^ 
9010Riggs Road, Apt. 205 
•Adelphi 207^3 

Baltimore Women's Liberation 

1 0 1 East 25lh Street, Suite B2 
Ballimon? 21218 
301/366-647^ 

Continuing Edncation for Women 

Morgan State College 
Baltimore 2 1239 

Women's Center 

Tovvson State College 
Box2013^ 
Baltioiorc 21204 

Women's Center 
^ Essex Community College 
P.O. Box 9596 
Baltimore 2 1237 

Women's Center 

Johnp Hopkins University 
Box 1 1 34;\LeVering Hall 
Baltimore ei 218 

3017235-3637 or 336-3300, ext. 529 

Women^s Center 

St Mary's College of Maryland 
Baltimore 21210 

Women's Law Center 
P.O. Box 1934 
Baltimore 2 1203 
301/547-1653 

Women'p Union 

University of Md., Baltimore County > 
5401 Wilkens Avenue 
Baltimore 21203 
301/455-2446 

Woman's Center 

Catonsville Community College 
800 South Rolling Road 
Catonsville 21228 
301/747-3220, ext. 355 

Women's Center 

University of Maryland 
1127 Student Union 
College Park 20742 
301/454-541 1 

Women's Information Center* 

41 10 School of Library & 

Information Services 
College Park 20742 
301/454-5441 

Women's Resonrce Center 

Valerie Kitch 
8905 Footed Ridge 
Columbia 21045 
301/454-5411 „ 

Women's Center 

c/ o Judy Gray & Nancy Hume 
Essex Community College 
Room 1 7, Red Temporaries 
Essex 2 1221 
301/682-6000 



Women's Center 

Carol Blimline, Counselor^^ , 
Montgomery College 
Rockville 20830 

St. Mary's Women's Center • 

Nancy Schniedewind 
St. Mary's College 
St. Mary's City 20686 

Towson Women's Center 

Annette Plower, English Department * 
Towson State College 
Baltimore 21204 
301/823-7500, ext. 826 

Women's Center 

Goucher College 
Box 1434 
Towson 2 1 204 

GYN Clinic 

Western Maryland College 
Westminster 21 157 

MASSACHUSETTS 

Men's Center 

Jones Library 
Amherst 01 002 

Sontliwest Women's Center 

University of Massachusetts 
John Quincy Adams Lobby 
Amherst 01002 

Third World Women's Center 

University of Massachusetts 
Amherst 01 002 

Ttie Women's, Cancus 

University of Massachusetts 
School of Education 
Amherst 01002 

Everywoman's Center 

Pat Sackrey 

University of Massachusetts 
Munson Hall, Room A 
Amherst 01002 
413/545-0883 

Sontliwest Women's Centre 

Judith I^atz 

Southwest, University of Massachusetts 
c/o Washington Lobby 
Amherst 01002 
413/545-0626 

Andover Women's Center 

224 Lowell Street 
Andover 018 10 ^ * 

Women's Opportunity Researcii Center 

Middlesex Community College 
Div. of Continuing Ed. 
Springs Road 
Bedford 01730 

Boston U. Female Liberation 

George Sherman Union 
775 Commonwealth 
Boston 02215 

Boston University Women's Center 

Sue McKeon 
21 1 Bay State Road 
Boston 02215 
617/353-4240 



Pregnancy Connseling Service of Boston 

3 Joy Street 
Boston 02108 

Women's Center 

Boston State College 
174 Ipswich Street 
Boston 02115 

Women's Center \ 

P.O. Box 286 

Prudential Center 

Boston 02^99 " • 

Women's Center 

Simmons College 
300 The Fenway 
Boston 02115 

Female Liberation 

639 Massachusetts Avenue 
Cambridge 02139 

Library Collective , 

492 Putnam Avenue 
Cambridge 02139 

Radcliffe Institute 

Alice K, Smith, Dean 
Radcliffe College 
3 James Street 
Cambridge 02138 
617/495-8211 

Women and Work 

Dr. Mary Potter Rowe 
Massachusetts Institute of Technology 
Cambridge 02139 

Women's Center 

46 Pleasant Street 
Cambridge 02139 
617/354-8807 

Women's Research Center 

123 Mt. Auburn 
Cambridge 02139 

Women's Center 

Ms. Margaret Fletcher 
Bristol Community College 
64 Durfee Street 
Fall River 02720 

Simon's Roclc Early College 

Great Barrington 01 230 

Commnnity Women's Center 

Rebecca Wmburn 
208-3 10 Main Street 
Greenfield 01 301 
413/773-7519 

Greenfield Women's Center 

Federal Street 
Greenfield 01301 

Women's Cancns 

Janet Le vine, 'Coordinator 
1 Kennedy Drive 
Hadley 01035 

Lowell Women's Center 

Lowell YWCA 
50 Elm Street 
Lowell 01 852 
617/445-5405 
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Continuing Education for Women 

Suzanne Lipsky, Office of the Dean 
Jackson College 
Tufts tjniversity 
Mcdford02155 

YWCA Women's Resource Center 

2nd Floor Recreation Room 
Sears Roebuck & Co. 
Natick Mall 
Natick 01760 

New Bedford Women's Center 
241 Reed Street 
New Bedford 0274.7 

Women's Resource Center 

Andover-Newton Theological School 
215 Herrick Road ^ 
Newton Centre 02159 

Southeastern Mass. U. Women's Center 

Southeastern Mass. U. 
North Dartmouth 02747 
617/997-9321. ext. 698 

Sophia Sisters: Smith Collej^e 
Lesbian Liberation 

Annie Korn 

Clark House, Smith College 
Northampton 01060 

Valley Women's Center 

Cheryl Schaffer 
200 Main Street . 
Northampton 01060 
413/586-201 1 

Women's Center 

6 Goswaid Street 
Provincetown 02675 
617/487-0387 

Ann KJemel, Dean of Women 

Eastern Nazarene College 
23 East Elm 
Quincy02170 

North Shore Women Center 

Pat Watson 
58 High Street 
Rockport01966 

Women's Center 

Salem State College 
Salem 01970 

Somerville Women's Health Project 

326 Somerville Avenue 
Somerville 02143 

Women's Center 
Mt. Holyoke College 
3 Brigham 
South Hadley 01075 

Women's H^lth Counseling Service 

1 1 5 State Street 
Springfield 01 103 

Springfield Women's Center 

45 1 State Street 
Springfield 01 101 
413/732-7113 

Brandels University Women's Center 

Rona Shfibman 
20 Stanley Road 
Swampscott01907 
617/598-2188 



Lowell Women's Center 
Ruth Yaw 
90 10th Street 
Tewkabury01876 

Women's Center 

Clark University 
Worcester 01610 - 

Worcester Pregnancy Counseling 

52 Burncoat Street 
Worcester 01 603 

Worcester Women's Center 

905 Main Street 
Worcester 01 610 
617/753-9622 

Worcester Women's Resource Center 

Worcester YWCA 
2 Washington Street 
Worcester 01 608 
716/791-3181 



MICHIGAN 

Office of Women's Programs 

Barbara Zikmund, Co-direetor 
Albion College 
Albion 49224 

Center for Continuing Education 

Jean Campbell, Director 
University of Michigan 
330 Thompson Slreet 
Ann Arbor 48 108 

Feminist House 

225 East Liberty. Room 203 

Ann Arbor 48 104 

Gay Advocate Office 

Michigan Union 
530 South State 
Ann Arbor 48 104 
313/763-4186 

Women's Resource Center 

Kellogg Community College Library 
Battle Creek 49016 

The Women's Center 

Lake Michigan College 
Benton Harbor 49022 

Alternative Resource Center 

c/o Mandella 
16261 Petoskey 
Detroit 48221 

Detroit Women's Liberation 

415Brainard 
Detroit 48201 

Women's Action and Aid Center 

103 West Alexandrine 
Detroit 48201 

East Lansing Women's Center ^ 

223 East Grand River 
East Lansing 48823 

ENCORE Proaram 

Aquinas College 
Grand Rapids 49506 

Women's Resource Center 
June Mochizuki, Director CEW 
Western Michigan University 
Kalamazoo 49001 



Women's Center for Continuing Education 

' Northern Michigan University 
•Marquette'49855 > 

Continuum Center for Women 

Eleanor Driver, Director 
Continuing Education Division 
Oakland University 
Rochester 48063 

Chrysallis Center 

Dr. Margaret Cappone, Director 
Saginaw Valley College 
University Center 487 1 0 

-Women's Center 

Delta College 
University Center 48710 

Bette C. White, Assistant Dean of Students 

East Michigan University 
Ypsilanti 48197 

MINNESOTA 

Duluth Women's Center 

University of Duluth Medical School 
EPIC-Room 5 
Duluth 55812 

Woman to Woman Center 

University of Minnesota 
101 Kirby Student Center 
Duluth 55812 

Grace High School Women's Center 

1 350 Gardena Avenue N.E. 
Fredley 55432 

Mankato Women's Center 

c/o Vivian 

Mankato State College 
4261/2 North 4th Street 
Mankato 56001 

Lesbian Resource Center 
710 West 22nd Street 
Minneapolis 55405 
612/374-2345 

Minnesota Women's Center 
Anne Truax, Director 
University of Minnesota 
306 Walter Library 
Minneapolis 55455 

Women's Clearinghouse 

c/o Experimental College 
1 507 University Avenue, S.E. 
Minneapolis 55414 
612/376-7449 

Women's Counseling Service 

621 West Lake Street 
Minneapolis 55408 

Women's Center 

c/o Joletta Crooks 
Concordia College 
Moorhead 56560 

St. Olaf Women's Resource Lounge 
St. Olaf College 
Northfield 55057 



MISSISSIPPI 

Gay Counseling & Ed, Projects, 
Anne dc Bmry 

Mis^^sippi Gay Alliance 
—BtJx 4470, Mississippi State Union 
Stal^CtJiiege 39762 

Women's' Action Movement 

Mississippi State University 
Box 1328 

State College 397,62 

MISSOURI 

CEW 

Margot Patterson. Coordinator 
University of Missouri 
Coop. Extension Services 
Carthage 64836 

Women's Center 

501 East Rollins 
Columbia 65201 

\Vomen's Liberation Union 
'5138 Tracy 
Kansas City 64110 

Women's Resource Service 

University of Missouri 
Division for Continuing Education 
1020 East 63 rd Street 
Kansas City 64110 

Women's Resource Center 

Esther M. Ed watds 
William Jewel College 
Liberty 64068 

CEW 

Mrs, Jean M. Pennington 
Washington University 
Box 1095 
St. I^uis63130 

St. Louis University Women's Center 
Hus<ileip Hall 
3801 West Pine 
St. Louis 63 108 

St. Louis Women's Center 

Margaret C. Fagin. CEW Director 

University of Missouri 

8001 Natural Bridge Road 

St. Louis 63 121 ' 

St. Louis Women's Center 

1411 Locust Street 
St. Louis 63103 

Women's Center 

c/o Ms. Helen Dieterich 
Florissant Valley Community College 
3400 Pershall Road 
St. Louis 63135 

MONTANA 

Women's Action Center 

Venture Center 
University 61 Montana 
Missoula 59801 

NEBRASKA 

Women's Study Group 

. Dr. Evelyn Halle r 
Doane College, New Dorm 108 
Crete 68333 
402/826-2161 



Women's Resource Center-Lincoln 

Room 1 16, Nebraska Union 
14 &R Streets 
Lincoln 68506 

NEVADA 

Women's Resource Center 

University of Nevada 
Reno 89507 ^ . 

NEW HAMPSHIRE 

Concord Women's Center 

130 North Main Street 
Concord 03103 

FrancQpia Women's Center 

Franconia College 4^ 
Fronconia 03580 
^Oi/ 823-8460 

Women's Center of the Upper Valley 

19 South Main Street 
Hanojgr 03755 
603/?!!r3-5981 

Laconia Women's Center 

c/o Carol Pierce 
21 Shore Drive 
Laconia 03246 

Manchester Women's Center 

Unitarian Church 
Myrtle and Union Streets 
Manchester 03 106 

The Women's Center 
104 Middle Street 
Manchester 03102 

Women's Center 
Northampton 

Women's Center 

c/o Lissi Savin 
Box 172 
Warner 03278 

NEW JERSEY 
VWCA Women's Center 

Upsala College 
Administration Annex 1 1 
East Orange 07019 
201/266-7213 

Together ^ 

7 State Street 
Glassboro 08028 

> Women's Center of BetKen County 

166 Main Street 
Hackensack 07601 
201/342-8958 

Middlesex County NOW 
Box 94 
Iselin 08830 

Women's Center 
N. Klein, Director , 
Brookdale Communiiy College 
Newman Springs Road 
Lincroft 07738 

Center for Women's Studies 

Dr. Mara M. Vamos 
Fairleigh Dickinson University 
285 Madison Avenue 
Madison 07940 
201/377-4700 ext. 369 



k)rew Women's Collective 

'C/x) Diana Stewart 
Drew University 
Madison 07940 

AWE Women's Centv 

c/oEthel,Smyth 
P.O. Box 583 
Maple Wood 07040 
201/467-1422 

Women's Center ' * 

15 West Main Street 
Miltorestown 08057 
J09/ 2^5-9297 

l^omen's Center 

Montclair-North Essex YWCA 
1 59 Glenridge Avenue 
Montclair 07042 

Ctr. for the American Woman and Politics 

Rutger^The State University 
Eagleton Institute of Polities 
New Brunswick 08901 
201/247-1766, ext. 1384 

Women's Center^ 

Douglass College 
New Brunswick 08903 

Women's Center of New Brunswick ^ 

2 Easton Avenue 
New Brunswick 08901 
201/246-9637 

Monmouth County NOW 

1 1 Aberdeen Terrace , 
New Monmouth 07748 
201/671-3123 

VWCA Women's Center of the Oranges 

395 Main Street 
Orange 07052 
201/674-1111 

Morristown Area NOW 

Elizabeth C. Cieri 
3379 Route 46, Apt. 16.E 
Parsippany 07054 
201/334-6135 

Princeton Seminary Women's Center 

Ms. Martha Bellinger 
Princeton Theological Seminary 
Princeton 08540 

Woman's Place 

14Vi Witherspoon Street 
Princeton 08540 
609/924-8989 

^Somerset County NOW 
147 Stony Brook Road 
Somerville. N.J. 08876 
201/722-3866 

Summit NOW ' 

34 Canoe Brook Parkway 
Summit 07901 
201/277-0135 

EVE 

Betsy Brown, Director 
Kean College ^ 
Kean Building 
Union 07083 
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Women's Center 

Dr. Constance Waller, Director 
Montclair State College 
Upfer Montclair 07405 
201/893-5106 

Passaic County NOW 
P.O. Box 1051 Valley Station 
Wayne 07470 
201/274-5042 

Women's Center 

'Viola Wilbanks 
Tbmbrock College 
West Patterson 07424 

NEW MEXICO^ 
Albuqueim^^omen'»€enter / 

Universiw^OM^ew Mexico 
1824LasT5erift^s 
Albuqj^erque 87106 
505/2^77-3716 

Santa Fe Women's Liberation 

c/oGuin Reyes 
Santa Fe 87501 
505/982-1225 



NEW YORK 

Astoria Women's Center 

44-03 28th Avenue 
Artorialtl02 ' 
212/932-5130 

Tile Women's Research & Resource Center 

Dr. Elinor Pam 

Queensborough Community CoHege 
222-03 Garland Drive 
Bayside 11364 
212/423-0666 

Women's Center 

Sarah Lawrence College 
Bronxville 10708 

The Women's Center 

Lehman College, CUNY 
246 8 Jerome Avenue 
Fordh^j^ijCen ter 
Bronri0468 

Wome^s Center 

c/o Lois Chafee ^ 
915 Washington Avenue 
Brooklyn 11225 

Women's Studies College 

SUNY, Buffalo 

1 0 8 WinspeajD Road 

Buffalo 14214 - * 

716/831-3405 ^ 

Kirldand College Women'ff Center 

K^irkland College 
Clinton 13323 

Women's Information Center 

P,0. Box 268 
Dewitt 13224 

Queens Women's Center 

153-11 61 Road 
Flushing 11367 

Hof stra Women's Center 

Hofstra University 
Room 106, Phillips Hall 
Hempstead 11550 



Women's Center-^Nassau County 

14 West Columbia Street 
Hempstead U550 

Hewlett Women's Center 

1007 Broadway * o 
Hewlett U 557 

Ithaca Women's Center 

140 West State Street , 
2nd Floor 
Ithaca 14850 ^ 

Women's Center 

Cornell University 
Willard Straight Hall 
Ithaca 14850 & 

Women's Studies Program 

Jennie Farley, Director 
Cornell University 
431 White Hall 
Ithaca.14850 

Women's Center— Islip 

1 Grant Avenue, Off Main Street 

Islip 11751 

516/581-2680 

AIRGaUery 

97 Wooster Street 
New York 10012 

Barnard Women's Center 

Jane S. Gould, Director 
Barnard College'^ 
606 West 120th Street 
New York, N.Y. 10027 

Career Inforination Center 

c/o Dolores Kaminski 
Baruch College, CUNY 
17 Lexington Avenue 
New York 100 10 

N.Y. Theological Seminary 
Women's Center 

Ms. Payne 

235 East 49th Street 

New York 10017 

N.y. Women's, Center 
*36West 22nd Street 
New York 10010 

N.Y, Women's Law Center 

351 Broadway 
New York 10013 
212/431-4074 

NOW Center ' 

47 East 19th Street 
New York 10003 

Resource Center on Women 

Dr. Claire Fulcher. 

YWCA , 

600 Lexington Avenue 

New York 10022 

212/753-4700 

Upper East Side Women's Center 

c/o Carol Hardin 
359 East 68th Street 
New York 10021 

West Side Woman's Center 

210 West 82nfl Street 
New York 11024. 



Women's Center 

N.Y.C Firehouse 
243 West 20th Street 
New York 10011 
212/255-9802. 

Women's Center for Occupation 
and Educational Development 

167 East 67th Street 
New York 1002f 
212/861-0931 ^ 

Women's Inter-Arts Center 

549 West 52nd Street 
New York 10019 
212/246-6570 

Women Photographers 

The Midtown Y Cjallery 
Midtown YM-YWHA 
344 East 14th Street 
New York 10018 

Northport Women's Center (Suffollc) 

1 44 Bay view Avenue >v 
Northport 11768 ^ 
516/757-6564 

Women's Information Center 

Old Westbury ^ 
Oyster Bay 11771 ^ 

Mid-HudsQn Women's Center 

27 Franklin Street 
Poughkeepsie 12601 
914/473-1538 

Poughlceepsie Women's Center 

96 Market Street 
Poughkeepsie 12601 
914/454-9487 

Rockland City Women's Liberation 

Wonien's Center 
St. Stephen's Episcopal Church 
Pierce Hwy. & Eberhardt Road 
Pearl River 10965 
914/354-7442 

Rochester Women's Center 
139 Raleigh Street 
Rochest?r44620 

Suffollc Comm. College Women's Group 

533 College Road 
Selden 11784 

Staten Island Women's Center 
121 Van Duzen Street 
Staten Island 10301 

Women's Center 
SUNY at Stony Brook 
Stony Brook 11790 

Women's Center for Continuing Ed. 

University College 
610 East Fayette Street 
Syracuse 13202 

Women s Information Center 

104 Avondale Place 
Syracuse 13210 

Women's Center— Academic Center 

Sister Margaret Farrara, Dean of Students 
Elizabeth Seton College 
1061 North Broadway 
Yonkers 10701 



NORTH CAROLINA 

Female Liberation 
Box 954 

Chapel Hill 275 14 

Women's Center 

1616 Lyndhurst Road 
Charlotte 28203 ' 
704/334-9655 

Disadvantaged Women in Higher Ed* 

1 Incinerator Road 
Durham 23824 

Women's Center 

Guilford College Campus 
Greensboro 27410 

Women's Center 

Vicki J.Tplston 
Chowan College 
Murfreesboro 27855 

NORTH DAKOTA 

None Reported 

OHIO 

Continuing Education Group 

University of Cincinrtati— 

Raymond Walters College 
Cincinnati 45236 

Educational Resource and Women's Center 

c/o Dean of Women 
Xavier University 
Cincinnati 45207 

University of CincinnaH Women's Center 

4 1 2 Tuc AVoman Affairs Council 

Cincinnati 45221 
/ 

Women's Center 

c/o Martha Brown 
6728 Alpine Avenue 
Cincinnati 45236 

Wonien's Center 

Case Western Reserve University 
Thwing Study Center 
11111 Euclid Avenue 
Cleveland 441 18 

Cleveland Women's Center 

P.O. Box 2526 
EastCleveland44112 

Columbys Women's Liberation 

Lutheran Student Center 
38 East 12th Avenue 
Columbus 43201 

Dayton Women's Center * 

1203 Salem Avenue 
Daytbn 45406 

Office of Spechil Programs for Women 

c/o Ms. Verna Graves, Coordinator 
Wright State University ^ 
Dayton 4543 1 

Women's Center 

University of Dayton 
Box 612 a 
Dayton 45469 

Women's Center 

c/o Ms. Betty Kirschner 
Kent State University 
Kent Women's Project 
Kent 44242 



Women's Center 

Oberlin College 
Wilder Hall 
Oberlin 44074 

AWS Women's Resource Center 

Anne Bush 

Miami University 

225 Warfield Hall 

Oxford 45056 
> 

Miami University Women's 
Information Center 

Miami University 
Box 123, Bishop Hall 
Oxford 45056 

Women's Libf ration-^USN Center 

410 East High 
Oxford 45406 

Women's Center 

Linda J. Headrich 
Wittenberg University 
966 Pythian Avenue 
Spri|gfield 45504 

Wmen's Programs 

M. Jton Parke, Consultant 
The Uhjversity of Toledo 
2801 West Bancroft Street 
Toledo 43606 

AiiUoch College Women's Center 

Ahtioch College 
Yellow Springs 45387 
513/767-7331, ext. 311 

OKLAHOMA 

Women's Resource Center 

University of Tulsa 
600 South College 
Tulsa 74104 

OREGON 

Oflfice of Women's Studies ^ 

c/o Dr. Jeannef Dost 
Oregon State University 
Corvallis 97331 

The George- House 
c/o Mrs. Laura Crockett 
Western Baptist Seminary^ 
5511 S.E. Hawthorne 
Portland 97215 

Women's Institute and Resource Center 

Portland State University 
Portland 97207 

Women's Research & Study Center 

University of Oregon 

c/o Sociology Department, Joan Acker 

Eugene 97403 

503/686-5002 

PENNSYLVANIA 
Career-Counseling Center 
for Adult Women 

JoAnne Painter, Director 
Villa Maria College 
2551 West Lake Road 
Erie 16505 

Women's Center 

230 West Chestnut Street, First Floor 
Lancaster 17603 



Bucks County Community College 

Women's Caucus 
c/b Marlene Miller 
Hicks Art Center 
BCCC 

Newton 18940 

Continuing Education for Women 

Jean McBryde Swanson, Coordinator 
' Temple University 
Mitten Hall, Room 207 
Philadelphia 19122 

Women's Center 

Cathy Baisley, Coordinator 
Temple University 
Mitten Hall, First Floor 
Philadelphia 19122 
215/787-7990 ✓ 

Centel^ for Women in Medicine jf 

Nina B. Woodside, Director 
Medical College of Pennsylvania 
3300 Henry Avenue 
Philadelphia 19129 
215/849-0400 

Philadelphia Women's Liberation Center 

P.O. Box 19826 
PhUadelphia 19143 

Women's Cemter 

Sharon Grossman, Coordinator 
University of Pennsylvania 
3533 Locust Walk 

Philadelphia 19104 - • 

Women's Center 

46i4 Chester Avenue 
Philadelphia 19104 
215/729-2001 

Women's Resource Center 

YWCA Philadelphia 

Kensington Branch 

1 74 West Allegheny Avenue 

Philadelphia 

Women's Center 

Community College of Allejjheny County 

Allegheny Campus 
Pittsburgh 15212 

Women's Liberation House 

Penn. Staje University 
245 Ea5w[amilton Avenue 
State College 16801 

Swarthmore Gay Liberation 

c/o Christina Crosby ' 
Swarthmore College 
Swarthmore 19081 

RHODE ISLAND 

Kingston Women's Liberation 

University of Rhode Island' 
Memorial Union 
Kingston 02881 

Resource Center for Women in 
Higher Education 

Dr. Jacquiline Mattfeld, Director 
Brown University 
Providence 02912 

Women's Liberation Umbrella 

59 Olive Strdfet 

Providence 02906 - ^ * 
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Women's Liberation Union of 
Rhode Island 

Box 2302, East Side Station 
Providence 02906 

YWCA Women's Center 

Jackson Street 
Providence 02903 

SOUTH CAROLINA 
Women's Center 

1 1 06 Hagwood Avenue 
Columbia 29205 

Women's Center 

Winthrop College 
Winthrop CoalitiomGroup 
P.O. Box 6763 
Rock Hill 29730 



SOUTH DAKOTA 

None Reported 

TENNESSEE 

NashvOle Tennessee Women's Center 

1112 19th Avenue South 
Nashville 372 12 
615/327-1969 

Women's House 

The University of fhe South 
Sewanee 37375 

TEXAS 

Women's Liberation 

1106 West 22nd Street 
Austin 78705 ^ 

Anstin Women's Center « 

1 208 Bayloc^Street 
West Austin 78103 

Women's Center 
Sandra I. Tinkhani. Director 
3118Fondrcll Drive 
Dallas 75205 

Women's Center 

c/o Office of the Dean of 

Student Programs 
Southern Methodist University 
Dallas 75275 

Women for Change Center 

20001 Bryan Tower, Suite 290 
Dallas 75201 
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Women's Center 

North Tcxas^State University 
Denton 76203 

Women's Resource Center 

YWCA of Houston 
1 52 1 Texas Avenue 
Houston 77002 

Women's Center 

3602 Milam 
Houston 77002 

UTAH 

Women's Environ Institute 

Jan W. Tyler, Director and ^ 

Dean of Women 
Weber State College 
Harrison Boulevard 
lOgden 84403 
801/399-5941 



/ 

Women's Center 

Brigham Young University 
Provo 84601 

Women's Resource Center 

Shauna M. Adix, Director 
University of Utah 
293 Union Building 
Salt Lake City 84112 
801/581-8030 

VERMONT 

Women's Center 

217 North Winooski 
Burlington 05404 

Women's Union 

Lisa DeMauro, Chairperson 
Middl^bury College 
Mi^dlebury 05753 

Feminist Studies 

Goddard College 
Aiken Dorm 
Plainfield 05667 
802/454-8311, ext. 273 

Women's Center 

Ellen Dorsh/Mary Boyle, Directors 
Windham College 
Putney 05346 

VIRGINIA 

None Reported 

WASHINGTON 

Women's Center 

e/o Mary Robinson 

Women's Commission & Occupational 

Resource Center 
Western Washington State College 
Bellingham 98225 

Lesbian Resource Center 

YWCA 

4224 University Way N.E. 
Seattle 98 105 
206/632-4747, ext. 3 
Seattle Counseling Center for 

Sexual Minorities 
1720 16th Avenue 
Seattle 98134 

206/329-8737 or 329-8707 

Women's Center 

University of Washington 
Seattle 98195 

Women's Guidance Center 

Alene H. Moris, Director 
1209 N.E. 41st Street 
Seattle 98195 

Tacoma Women's Center 

c/o Debbie Jordan 
1108 North Fife Street 
Tacoma 98406 

Women's Center 

Chris Smith, Director 
University of Puget Sound 
Tacoma 98416 

Women's Center 

Tacoma Community College 
Tacoma 98465 

Women's Center 

c/o Hallien Johnson 
Office of Women's Programs 
Spokane Falls Coniimunity College 
West 34 1 0 Fort George Wright Drive 
Spokane 99204 
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Women's Center 

Marcia Weidig^ 
Whitman College 
Walla Walla 99362 

WEST VIRGINIA 
Women's Center 

Beckley College 
South Kanawha Street 
Beckley 25801 

Women's Center 

Appalachian Bible Institute 
Pradley 25818 . 

Women's Information Center 

West Virginia University 
Bennett House 
121 Wiley Street 
Morgantown 26506 

WISCONSIN 

Women's Action Group 

Ms. Joan Smith 
Northland College 
Ashland 54806 

Women's Center 

University of Wisconsin 
Green Bay 54302 

Center for Women's and 
Family Living EdnCRtion 

430 Lowell Hall 
610Langdon Street 
Madison 53706 

Scarlett Letter CoUective 

University of Wisconsin YWCA 
306 North Brooks 
Madison 53715 

Women's Center 

836 East Johnson 
Madison 53703 

Research Center on Women 

Kathleen C. Gigle, Coordinator 
AlVerno College 
3401 South 39th Street 
Milwaukee 53215 
414/671-5400 

The Women's Center 

2110 West Wells Street 
Milwaukee 53208 

Women's Center 

North Urella Street 
Milwaukee 

The Women's Coalition 

Ellen Guiseppi y 
221 1 East Kenwood Blvd. 
Milwaukee 53211 
414/964-7535 

Women's Information Center 

University of Wisconsin-Milwaukee 
Box 189 

Milwaukee 53201 

Oslikosh Women's Center 

Wisconsin State University 
Oshkosh Student Association 
Oshkosh 54900 

Women's Center 

University of Wisconsin-Oshkosh 
312Dempsey Hall 
Oshkosh 54901 

WYOMING 

None Reported 



ERLC 



Photo credits 



Cover Read photo strips from left to right and each strip from top to 
bottomr 

Ann Phillips 

Hugh Rogers from Monkmeyer Press , • 

Shalom Bernstein from Monkmeyer Press 
Mimi Forsyth from Monkmeyer Press 

Sybil Sl\^lton from Monkmeyer Press 
Hugh Rogers from Monkmeyer Press 
uMimi Forsyth from Monkmeyer Pres^ 

Donald Miller from Monkuieyer Press 
Mimi Forsyth from Monkmeyer Press 

Michal Heron from^fonkmeyer Press i 

Mimi Forsyth from Monkmeyw Press 
Ann Phillips 

Mimi Forsyth from Monkmeyer Press 

Page 20 AnneMarsden 

Page 60-61 Authors 

Page 66 Ann Phillips 

Page 70 Lawrence D. Thornton 

Page 73 ^ Top: Hugh Rogers from MonkmJ^er Press 

Bottom left: Lowber Tiers from Monkmeyer Press 
Bottom right: Ann Phillips 

Page 78 H. Armstrong Roberts 



